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MSBA has attempted to provide effective dates for each new law; however, occasionally the legislation may not specify an 

effective date. If no effective date is provided, Minn. Stat. § 645.02 specifies that each policy enacted finally at any session 

of the Legislature takes effect on Aug. 1, unless a different date is specified. An act making appropriations enacted at the 

end of any session of the Legislature takes effect on July 1, unless a different date is specified in the act. Each act takes 

effect at 12:01 a.m. on the day it becomes effective, unless a different time is specified in the act.
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The 2026 legislative session will be remembered as one of consequence for Minnesota’s public schools. 

In a year defined by a 67-67 tied House, a shrinking budget surplus, and no shortage of competing 

priorities, your advocacy made a difference. School board members across the state showed up. You 

showed up at the Capitol, on the phone, and in your communities — and legislators heard you. This 

message is, first and foremost, a thank you. 

There are three moments from this session worth pausing on. 

The first is historic. After 165 years, the Minnesota Legislature voted, unanimously in the House, 134-0 

on final passage, to place a constitutional amendment on the November 2026 ballot that would 

modernize how the Permanent School Fund is distributed to every public school district and charter 

school in the state. If approved by voters, every district will see per-pupil distributions increase from 

approximately $68 to $96 at zero cost to taxpayers. No levy. No new tax. Just a long-overdue update to 

a fund that has been supporting Minnesota students since statehood. The Legislature has done its part. 

Now the work of educating voters begins, and school board members will be at the center of that effort. 

Watch for resources and guidance from MSBA in the weeks ahead. 

The second is practical and immediate. We know that the 2023 transition to universal free school meals 

created an unintended consequence: fewer families filing paperwork that had historically driven 

compensatory revenue to the districts that need it most. The $10 million in compensatory funding 

secured this session is a bridge, not a permanent fix, but it ensures that districts serving our highest-

need students are protected while a legislative task force completes its work on a longer-term solution. 

That work matters, and we will remain actively engaged as those recommendations take shape. 

The third speaks to something fundamental. The $4 million in anonymous threat reporting system grants, 

along with the new requirement for every district to have a system in place by 2028, reflects a shared 

commitment to ensuring that every student in Minnesota comes to school in an environment where they 

feel safe. Combined with the passage of the child grooming felony legislation, this session sent a clear 

message: protecting students is a priority that transcends political division. 

Looking ahead, the Blue Ribbon Commission on Special Education is still working on its task to find $250 

million in savings — a mandate with real implications for districts and the students they serve. Federal 

funding uncertainty continues to create budget headwinds. And the educator health insurance question, 

while not resolved this session, will return with new data and new urgency in 2027. 

Thank you for all you do for your schools, your communities, and most importantly, your students. 

 
 

Kirk Schneidawind, Executive Director 

A Message to School Board Members
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2026 Legislature, Education Finance Committee

Dollars in Thousands

FY 2026 - FY27 FY 2028 - FY29

Annonymous Threat Reporting

Grants to Schools $ 4,000.00

Threat Assessment and Investigations - Dept. of Public Safety $ 1,000.00

Compensatory

Compensatory Revenue Adjustment FY27 $ 9,000.00 $ 1,000.00 

Total General Fund Appropraitions $ 14,000.00 $ 1,000.00 

Other

School Safety

School Linked Bahavioral Health Grants $ 12,252.00 

Mobile Crisis Grants $ 3,800.00 

2026 Capital Investments

Library Construction Grants $ 2,000.00 

Safe Routes to School Infrastructure Program $ 1,000.00 

Early Childhood Capital Grants $ 2,000.00 
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HF 2433 Education Finance Supplemental Bill 

Anonymous Threat Reporting Systems 

Requires every school district and charter school in Minnesota to adopt a policy by June 30, 2027, and 

implement an anonymous threat reporting system by July 1, 2028. Schools can either build their own 

local system or use the statewide system operated by the Department of Public Safety. Any local system 

must be available 24 hours a day by app, website, and phone, and must immediately forward tips to 

school staff, the Bureau of Criminal Apprehension, and local law enforcement. To help schools get 

started, $4 million in one-time grants is available. Providing up to $10,000 per school district and $2,500 

per charter school, along with $1 million for statewide threat assessment staffing. 

Compensatory Education Revenue 

Appropriates $10 million and adjusts how compensatory revenue is calculated and distributed. For fiscal 

year 2027 only, adopts a scaled-back hold harmless provision adjusted for enrollment changes, while a 

broader redesign of the compensatory formula is implemented. The bill also extends through fiscal year 

2028 the existing flexibility that allows school boards to allocate up to 40% of compensatory revenue 

across school sites at their discretion, rather than being required to distribute funds under the standard 

provision that directs 80% of compensatory revenue to the building where it was generated. 

 

SF 4282 Forecast Adjustment Bill 

Paraprofessional Qualifications 

Clarifies the qualifications paraprofessionals must meet under federal law, giving them three pathways to 

qualify: a two-year college degree or higher, passing an approved assessment, or demonstrating a 

defined set of 20 competencies on the job. School districts must document and maintain records of how 

each paraprofessional met the requirements and make those records available to state and federal 

reviewers upon request. 

Permanent School Fund Aid for Tribal Contract Schools 

If Minnesota voters approve the Permanent School Fund constitutional amendment in November 2026, 

Tribal contract schools will receive the same annual per-pupil distributions from the fund that public 

school districts receive. This takes effect beginning in fiscal year 2028. 

Operating Capital Revenue — Utility Costs 

School districts may now use their operating capital revenue to pay utility service costs such as electricity, 

gas, and other building utilities. This adds utility costs to the existing list of allowable uses for operating 

capital funds, effective for fiscal year 2027 and later. 
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Gender-Neutral Single-User Restroom Grants  

Extends and continues a grant program that provides school districts up to $75,000 per site to remodel, 

construct, or repurpose space for gender-neutral single-user restrooms. Grants are available through 

June 30, 2029 and through June 30, 2031, with $1 million appropriated each year and geographic 

diversity required in how grants are awarded. 

School District Fund Transfers 

Two specific school districts are authorized to move money from their building construction funds into 

their general operating capital funds without a levy reduction, provided their school boards approve. 

West St. Paul-Mendota Heights-Eagan may transfer up to $4.5 million, and Maple Lake Public Schools 

may transfer up to $1.8 million, both by June 30, 2026. 

 

HF 4492 Education Policy Omnibus Bill 

READ Act Updates 

Districts must now select their foundational literacy curriculum from the state-approved list. If a district 

wants to use a curriculum or intervention program not on that list, it must submit an exception request to 

MDE demonstrating the program meets evidence-based, structured literacy standards. MDE’s mandate 

is also expanded to partner with higher education institutions to review and approve not just core 

curriculum, but also supporting materials and specific literacy intervention programs. 

Establishes specific deadlines by which teachers, interventionists, and curriculum directors must 

complete required professional development in structured literacy. A new structured partnership 

framework is created between MDE, regional service cooperatives, and higher education institutions to 

streamline professional development, technical assistance, and data reporting across school districts. 

Districts are also now required to submit regular literacy progress reports to the state detailing their 

chosen curricula, intervention materials, and the percentage of staff who have completed required READ 

Act training. And:  

• Districts may reduce instructional time by 5.5 hours for one additional school year to allow 

teachers to complete required READ Act professional development. 

• Teacher candidates enrolling in elementary, special education, or early childhood preparation 

programs on or after June 1, 2026, are not subject to additional READ Act training 

requirements. 

• The definition of literacy specialist is expanded to include any PELSB-licensed educator who 

has completed required READ Act professional development. 

• Beginning in 2026-2027, local literacy plans must describe how school library media centers 

will support students’ foundational reading skills. 

• English language learners being screened for dyslexia may be assessed using vendor 

assessment guidelines. 
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• Students in grades 4 and above not reading at grade level must be screened at least once per 

year until they reach proficiency. 

• Students with documented accommodation plans must receive vendor-approved screening 

accommodations. 

• By October 1, 2026, MDE must establish an ongoing review process for identifying READ Act-

compliant curriculum and intervention materials 

Teacher Preparation and Field Experience 

Teacher preparation programs for elementary education, early childhood, and special education licenses 

must now incorporate specific field experiences focused on early literacy. Before completing their 

programs, teacher candidates must directly demonstrate — through supervised field experiences — that 

they meet state standards in evidence-based, structured literacy practices. 

High School Diplomas for Veterans 

School districts may now award a standard high school diploma to a veteran who attended a district 

school but did not graduate because they entered military service. To qualify, the veteran must have 

served honorably during a period of war or national emergency such as World War II, the Korean 

Conflict, or the Vietnam War. The bill also explicitly allows districts to award this diploma posthumously 

to the veteran’s next of kin upon application. 

Effective Date - July 1, 2026.
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Other Bills of Interest 

HF 3900 – Permanent School Fund Constitutional Amendment  

This allows a constitutional amendment to modernize how Minnesota’s Permanent School Fund is  

distributed to school districts. The fund — which has existed since statehood and is built from the 

proceeds of public lands granted by the federal government — would be managed under updated 

principles designed to maximize long-term growth while balancing the needs of current and future 

students, and to cover reasonable administrative costs. 

The most significant change is how distributions are calculated. Instead of distributing only the interest 

and dividends earned by the fund, the new approach would distribute 4.5% of the fund’s average value 

over the preceding three years — a method designed to provide more consistent and predictable 

funding to school districts over time. 

If approved by voters at the November 2026 general election, the changes would take effect July 1, 

2027. The ballot question voters will see asks simply whether the constitution should be amended to 

increase funding going to all school districts from the permanent school fund, without raising income or 

property taxes. (See the Permanent School Fund Constitutional Amendment Section for more 

information.) 

HF 3489 – Grooming  

This creates a new criminal offense of grooming in Minnesota, making it a felony for any adult who 

deliberately builds a false trusting relationship with a child with the intent to manipulate that child into 

sexual conduct — even if no sexual contact ever occurs. The penalties are especially serious when the 

offender is in a position of authority over the victim, such as a teacher, coach, or school employee, and 

the victim is a student. 

The law also strengthens accountability in schools by adding grooming as a specific ground for revoking 

or denying a teacher’s license, and requires mandatory reporting to licensing boards when a teacher is 

charged with or convicted of grooming. Child protection agencies are also prohibited from using their 

screening guidelines to block investigations of grooming reports just because the alleged conduct 

happened more than three years ago. 

Finally, mandatory reporter training must be updated by August 2027 to include how to recognize and 

report grooming, and additional state funding is appropriated to increase MDE’s capacity to investigate 

student maltreatment cases. The criminal provisions take effect August 1, 2026. 
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HF 4074 – Pensions 

All Teachers 

Under current law, retirees of the Teachers Retirement Association (TRA) and the St. Paul Teachers 

Retirement Fund who return to teaching are not subject to an earnings limitation — meaning there is no 

cap on how much they can earn while also collecting retirement benefits. The earnings limitation will not 

apply to salary earned in fiscal years 2025 through 2030 for teachers covered by TRA, or by St. Paul 

Teachers.  

Teachers - St. Paul Teachers Retirement Fund Association 

St. Paul teachers will see their required pension contribution reduced from 9% to 8% of their pay. To 

make up for the reduced contributions, the state will provide $3.4 million in direct aid to the St. Paul 

Teachers Retirement Fund. This state aid expires July 1, 2048. 

Lowers the minimum age from 62 to 59½ at which a teacher may enter into a written return-to-work 

agreement with their employer before retirement. 

All Public Employees 

Employers who rehire retirees, including teachers, will now be required to pay employer pension 

contributions for those workers. Additionally, pay received from the state under Minnesota’s Paid Leave 

program will not count as salary for pension calculation purposes.  

SF 4612 – Health, Human Services Omnibus Bill 

School District Health Insurance Data Survey 

Beginning July 15, 2026, the Legislative Budget Office is required to send an annual health insurance 

survey to every school district and charter school in the state. Districts and charter schools must 

complete and return the survey by September 1 each year using data from their most recent plan year, 

providing detailed information including the number of employees enrolled in health coverage, premium 

amounts paid by both the employer and employees, plan design details such as deductibles and out-of-

pocket limits, broker and agent compensation, and any contributions to health reimbursement 

arrangements or health savings accounts. 

The Legislative Budget Office will compile the survey responses and submit an annual report by 

December 1 to the legislative committees with jurisdiction over education and health insurance. All 

underlying data, including an executive summary, must be posted publicly on the Legislative Budget 

Office’s website in a standardized format. This provision is effective the day following final enactment. 

This provision is a direct response to the ongoing legislative conversation about the cost and structure of 

educator health insurance across Minnesota’s school districts. 

Mobile Crisis Grants 

$3.8 million in one-time funding is appropriated for fiscal year 2027 to support mobile crisis grants, 

which fund mental health crisis response services in communities. These funds are available until  

June 30, 2029. 



 

MSBA - 2026 Legislative Recap | Page 9

School-Linked Behavioral Health Grants 

$12.25 million in one-time funding is appropriated for fiscal year 2027 for school-linked behavioral health 

grants, which support mental health services provided in connection with schools. Grant recipients may 

use funds to partner with nonpublic schools or Tribal contract schools to provide mental health services 

to students attending those schools, and to support professional development for both licensed and 

unlicensed school staff. These funds are available until June 30, 2029. 

HF 2438 – Omnibus Tax Bill  

Creates a new funding stream for districts with a high concentration of seasonal recreational property, 

which can make their tax base appear stronger than it really is for school funding purposes. Starting in 

FY2028, eligible districts will receive state aid based on how much of their tax base is seasonal property, 

and that funding must be used to reduce their voter-approved referendum levy, helping lower reliance 

on local property taxes. Effective for taxes payable in 2027 and later.  

HF 719 – Bonding Bill  

The $1.2 billion bonding bill includes $1million for the Safe Routes to Schools program and $2 million for 

library construction grants. $2 million was also allocated for Early Childhood Capital grants.  

HF 3067 – Paraprofessionals 

This legislation updates the qualifications paraprofessionals must meet under federal law, providing 

three pathways to qualify: completing at least two years of college credits or earning an associate's 

degree, passing a state-approved assessment, or demonstrating a defined set of competencies related 

to instruction, student support, and professional practice. New language clarifies that a paraprofessional 

who demonstrates the required competencies must be deemed federally qualified once their employing 

district or charter school validates that demonstration. To support implementation, the Department of 

Education is required to provide guidance to districts and charter schools by August 1, 2026, on how to 

validate these competencies. Districts and charter schools must maintain completed assessments and 

documentation of demonstrated competencies in the paraprofessional's personnel file and make those 

records available to state and federal reviewers upon request. Effective the day following final 

enactment. 

HF 3825 – Health Occupations 

Updates the scope of practice for licensed athletic trainers in Minnesota, with changes that may affect 

school districts that employ athletic trainers. Most notably, the law removes the previous requirement 

that athletic trainers practice under the supervision of and on the prescription of a primary physician, 

replacing it with a more collaborative model that allows athletic trainers to  work more independently 

within their professional training and credentialing. The updated law also broadens the definition of 

athletic training to include risk reduction, wellness, health literacy, assessment, diagnosis, critical incident 
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management, and therapeutic intervention — expanding beyond the traditional focus on athletes to 

include broader patient populations. School districts with athletic trainers on staff should familiarize 

themselves with these updated practice parameters, as the changes affect how athletic trainers may 

evaluate and treat students, what therapeutic interventions they may use, and when they are required to 

refer a patient to another licensed health care provider. 

Establishes a new state licensure framework for music therapists in Minnesota, which may be relevant to 

school districts that employ or contract with music therapists, particularly in special education settings. 

Under the new law, music therapists working with students in a special education setting must review the 

student's diagnosis, treatment needs, and any treatment plan with the IEP team before providing 

services — a requirement that integrates music therapy directly into the existing special education 

process. Districts should also be aware that licensed music therapists are explicitly prohibited from 

replacing the services of audiologists or speech-language pathologists, and must collaborate with those 

professionals when working with students who have communication disorders. As with other licensed 

professionals, districts hiring music therapists should verify that individuals hold a current state license, as 

practicing without one carries financial penalties and potential disciplinary action. 
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Early Bills Signed Into Law 

Session Law Chapter: 41 (SF 3623) School Bus Warning 

When a school bus is flashing amber (yellow) lights, it is warning a driver that the bus is about to stop 

and the red lights will come on, at which point a driver must stop and stay at least 20 feet away from the 

bus. Effective March 28, 2026. 

Session Law Chapter: 55 (HF 4241) Rochester Public Schools 
Board 

This law allows the Rochester school district to hold its school board elections under standard Minnesota 

election rules, with the option to divide the district into separate geographic zones for electing board 

members.  

Session Law Chapter: 56 (HF 4118) Credit Union 

Allows school districts to deposit funds in a credit union insured by a credit union share guaranty 

corporation. 

Session Law Chapter: 67 (HF 3767) Safe at Home Program 

Makes various updates to Minnesota's Safe at Home (SAH) program, which provides address 

confidentiality to victims of domestic violence, sexual assault, harassment, or stalking. Of particular 

relevance to school districts, the bill prohibits discrimination against individuals based on their SAH 

participant status and allows civil action for injunctive relief to enforce that protection. 

Session Law Chapter: 69 (HF3782) Chemical Irritants Disclosure 

Requires peace officers who deploy a chemical irritant, smoke screen, or diversionary device inside a 

building to notify the building owner and occupants and, upon request, disclose specific information 

about the products used. School districts should be aware that School Resource Officers, as peace 

officers, would be subject to these requirements, meaning that any use of mace or similar chemical 

agents on school property would trigger notification and disclosure obligations to the district as building 

owner. 

Session Law Chapter: 72 (HF 1606) Nudification Technology 

Prohibits websites, applications, and software from allowing users to access or use "nudification" 

technology — tools that use artificial intelligence to generate realistic fake intimate images of real, 

identifiable individuals. Because school districts operate websites and provide staff and students access 

to a wide range of applications and software, districts should be mindful that this prohibition extends to 
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anyone using district-provided technology, and should take steps to ensure such tools are not accessible 

through district systems. 

Session Law Chapter: 73 (HF 4052) Telephone Company  
Regulation  

Removes the requirement that the Public Utilities Commission establish separate intrastate service 

discounts for schools and libraries, and instead provides that schools and libraries are directly eligible to 

receive service discounts consistent with the federal E-rate discount program. 

Session Law Chapter: 85 (HF 4063) School Bus Safety 

This bill updates several school bus safety and transportation rules, including clarifying when drivers 

must stop for a school bus, requiring school bus operators to have a federal DOT number, and updating 

first aid kit requirements for smaller transportation vehicles like minivans. Effective August 1, 2026. 

Session Law Chapter: 92 (SF 856) Office of Inspector General 

Repeals the Office of Inspector General under the Department of Education. Specifies that when the 

new Office of the Inspector General investigates a Department of Education program and issues findings 

or recommends sanctions, it must take into account the Commissioner of Education's existing authority 

to impose sanctions under state law. Additionally, the Inspector General is prohibited from investigating 

policy decisions made by school districts, charter schools, cooperative units, or library systems — 

including decisions related to instruction, curriculum, personnel, or other matters left to the discretion of 

those organizations. 

Session Law Chapter: 98 (HF 3404) Impersonating a Police 
Officer 

Strengthens penalties for impersonating a peace officer and, notably, establishes a new duty requiring 

peace officers to identify themselves, including their employing agency, last name, and identification 

number, upon request. School districts employing School Resource Officers (SRO) should be aware that 

SROs, as licensed peace officers, are subject to this identification requirement, which may be of 

particular relevance for SROs who work in plain clothes and should ensure they are prepared to provide 

required identifying information upon request. 

Session Law Chapter: 99 (SF 3210) Disability Accommodations 

Reaffirms Minnesota's public policy of protecting individuals from discrimination in employment, 

housing, public accommodations, public services, and education across a broad range of protected 

characteristics. New to this law is a provision that specifically addresses the reasonable accommodation 

process for individuals with disabilities clarifying that simply failing to engage in that process may itself 

constitute an unfair discriminatory practice under the Minnesota Human Rights Act. For school districts, 
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this means that declining or neglecting to explore whether an accommodation is possible, even before a 

final determination is made, could expose a district to a discrimination claim. 

Session Law: 101 (HF 4239) Elections – Campaign and Security 

Makes several changes to Minnesota campaign finance law, including an important update regarding the 

privacy of candidate home addresses. Effective immediately, street addresses contained on campaign 

finance reports, statements, and affidavits of candidacy are classified as private or nonpublic data, 

meaning they will no longer be publicly accessible on the Campaign Finance and Public Disclosure 

Board's website or on local government websites. Of relevance to school districts, street addresses on 

campaign finance reports filed with a school district are  subject to the same data classification, and 

districts that post such reports publicly must remove and redact that information within six months of the 

effective date. 

Session Law: 102 (HF 4240) Elections – Notice and Ballot Delivery 

Makes several election administration updates relevant to school districts. The canvass period for school 

district elections is extended from ten to fourteen days following an election, giving school boards 

additional time to canvass returns and declare results. The law also updates absentee ballot delivery 

timelines, requiring school district clerks to mail ballots to voters on the permanent absentee ballot list at 

least 46 days before regularly scheduled primaries and general elections. Regarding combined polling 

places, the law adds a new requirement that at special elections held in school districts spanning more 

than one county, at least one polling place must be designated within each county where more than 

5,000 of the district's registered voters reside, based on the most recent general election figures. This is 

a provision that may be particularly relevant for larger districts that cross county lines. Effective 

immediately. 
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Items to Watch in 2027 

Issues to Advocate For: 
• 5-Member board (School Board Right Sizing)  

• Referendum Ballot Language 

• Minnesota Comprehensive Assessments (MCA) Testing Online  

• Post-Secondary Enrollment Option (PSEO) Reform  

• Nationally Normed Assessments for High School Students 

• Interstate Teacher Mobility Compact 

• Hours of Instruction Requirements Redefined  

• Reauthorize a Capital Projects Referendum by Board Action  

• Increasing Local Optional Revenue  

• Fund Transfers  

• Reasonable Effective Dates or Delay for Mandates 

• Publishing Proceedings Online  

Items to Advocate Against: 
• Economic Interest Statements  

• Education Group Insurance Plan (EGIP)  

• Cell Phone Bans 

• Requiring CPR for Coaches  

• Crisis Management Policy Requirements  

• Scholarship Granting Organizations (SGO) 

• Required School Safety Plans 
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2026-2027 Advocacy Schedule  

2026 Advocacy Events 
June  
June 1 – Begin submitting resolutions for the 2026 Delegate Assembly. Resolutions will be accepted through 
September 23, 2026. Watch your inbox and MSBA website for details.  

September 
Platform in Action: Building Our Legislative Voice (all meetings held virtually) 

• Tuesday, September 15  |  8:30 - 9:30 a.m.  

• Tuesday, September 15  |  6:30 - 7:30 p.m. 

• Thursday, September 17  |  1:00 p.m. – Third Thursday Webinar 

Deadline for submitting resolutions for the 2026 Delegate Assembly 

• Wednesday, September 23  

November 
Resolution Briefing: Preparing for Your Vote (all meetings held virtually) 

• Tuesday, November 17  |  6:30 - 8:00 p.m.   

• Thursday, November 19  |  6:30 - 8:00 p.m.   

• Friday, November 20  |  9:00 - 10:30 a.m.  

Know Before You Go - Delegate Assembly (meeting held virtually) 

• Monday, November 30  |  6:30 p.m. - 7:15 p.m.  

December 
2026 Delegate Assembly - DoubleTree by Hilton, Bloomington 

• Friday, December 4 – Saturday, December 5 

Friday Program  |  6:00 - 9:00 p.m.  

Saturday Official Meeting  |  8:30 a.m. - Noon  

2027 Advocacy Events 

January  
Legislative Session Begins: Tuesday, January 12, 2027   

Friday Chat Room with Denise and Kim  

• 9:00 a.m. every Friday during the legislative session 

Friday Chat Room Plus: Q&A Edition 

• 9:35 AM First Friday during the legislative session 

March  

MSBA/MASA Day at the Capitol  

• Monday, March 8  

Know Before You Go – Day at the Capitol Virtual Prep Meeting 

• TBD – 6:30 p.m. - 7:30 p.m.  

mark your 

calendars
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Contact Us 
 
Denise Dittrich, Director of Government Relations, ddittrich@mnmsba.org 
Kimberley Dunn Lewis, Associate Director of Government Relations, klewis@mnmsba.org 
Laura Oksnevad, Session Lobbyist, loksnevad@mnmsba.org  
Kirk Schneidawind, Executive Director, kschneidawind@mnmsba.org 

 

Stay Informed 

• The Friday Chat Room -  a 30-minute weekly update during the legislative session.  

• The Friday Chat Room Plus - a 30-minute monthly opportunity for more in-depth dialogue and 

questions. 

• The Weekly Advocate/ GR Dashboard - a weekly email with updates on bill introductions, bills of 

interest, hearings on important issues, and legislative alerts on how you can get involved and make a 

difference.  

To sign-up, please contact Bruce Lombard at blombard@mnmsba.org.  

Phone: 507-934-2450  

Website: www.mnmsba.org  

Twitter: @mnmsba 

Facebook: www.facebook.com/mnmsba   

YouTube: www.youtube.com/user/mnmsbavideo  

mailto:ddittrich@mnmsba.org
mailto:klewis@mnmsba.org
mailto:loksnevad@mnmsba.org
mailto:kschneidawind@mnmsba.org
mailto:blombard@mnmsba.org
http://www.mnmsba.org
https://www.facebook.com/mnmsba
https://www.youtube.com/user/mnmsbavideo


 

MSBA - 2026 Legislative Recap | Page 17

Appendix 

Compensatory District-by-District Run 

 

https://assets.senate.mn/committees/2025-2026/1007_Committee_on_Finance/Fin_20260515_HF2433-A250-Compensatory-Revenue.pdf
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