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PRESIDENT'S
MESSAGE

Unsung Heroes to the Rescue

By Linda Leiding, MSBA President and Lake Crystal Wellcome Memorial (LCWM) School Board Member

Fred Rogers, host of the PBS television
show “Mister Rogers’ Neighborhood,”
was a champion of kindness,
compassion, and equality. He once
wrofte:

“We live in a world in which we need
to share responsibility. It's easy to say,
it's not my child, not my community,
not my world, not my problem. Then
there are the people who see the
needs and respond. | consider those
people my heroes.”

Some days, the reality of “not my
problem” prevails. Daily, we are
barraged with stories of shootings,
disputes, and racial unrest. Acts

of kindness and compassion are
overshadowed by tragedy and
heartbreak. Yet, if we look into our
districts, we will find innumerable acts of
compassion and kindness and of people
responding to the perceived needs. We
will find students and faculty that have
identified needs and taken action.

A few years ago, straight-line winds
swept through Lake Crystal, causing
significant damage. Trees were
uprooted — and cars and roofs were
damaged. As the football team
assembled for practice shortly after the
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storm passed, the coaches announced
that the team would be assisting with
storm cleanup. The team members
immediately pivoted and concentrated
their time and energy assisting with the
cleanup efforts. My heroes.

Recently, the LCWM student body
listened to Emma Benoit speak about
mental health issues and suicide
prevention. Following the presentation,
several students asked their counselors
if LCWM could start a Hope Squad
chapter. The Hope Squad is a peer-to-
peer suicide prevention program with
the goal of preventing suicide through
public awareness and education,
reducing stigma, and serving as a
resource to those touched by suicide.
Hope Squad members are nominated
by their classmates and trained by
advisors. This nationwide program that
started in Utah has proven beneficial in
reducing youth suicide. The counselors
and students are moving forward

with the project. The LCWM students
recognized a need and identified a tool
to address the issue.

Former baseball player Roberto
Clemente offered the following
challenge:

“If you have a chance to accomplish
something that will make things better
for people coming behind you, and
you don’t do that, you are wasting
your time on this earth.”

We never know when we will

need assistance, but we all have

the opportunity to make a positive
impact on the lives of others. | am

so proud of the students and staff

that identified a need and worked
together for the greater good. We

can make a difference by recognizing
and celebrating our local heroes,

the students, teachers, and staff, who
exemplify acts of kindness, compassion,
and selflessness daily. Whether they
know it or not, they have found ways
of making things better for all of us

and making sure that their time on
earth is not wasted. As we get ready to
welcome the students back to school,
let's remember to recognize our heroes.

Linda Leiding is MSBA President and

a Lake Crystal Wellcome Memorial
School Board member. Direct questions
to Linda at leidil@hickorytech.net.
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2023 SUMMER LEADERSHIP SEMINAR PREVIEW

Turning a New Page on Reading

MSBA's Summer Leadership Seminar will focus on literacy

By MSBA staff

MSBA’s premier summer event is back with a new name.
The Summer Leadership Seminar — formerly known as the
Summer Seminar - is scheduled for Monday, August 7,
2023, at the Minneapolis Marriott Northwest in Brooklyn
Park.

The theme of the 2023 Summer Leadership Seminar

is “Learning to Read: The Science of Literacy.” Dr. Kim
Gibbons - the Director of the Center for Applied Research
and Educational Improvement at the University of
Minnesota — will take a deep dive into literacy during her
Opening Keynote address, “The Science of Reading: What
Every Leader Needs to Know.” (See Dr. Gibbon's preview
article on Page 8 for details.)

Literacy will also be the focus of a literacy panel discussion
(facilitated by Katie Pekel, Director of Educational
Leadership at the University of Minnesota) and through an
address from Closing Keynote speaker Eric Litwin.
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Litwin is a best-selling author — known best for writing the
first four books in the “Pete the Cat” series. See Page 10
for a short preview of Litwin's presentation, “Early Literacy
Immersion and Optimization!”

The Summer Leadership Seminar will also include important
updates from MSBA staff members on policy and legislative
issues and breakout sessions on timely topics. (See schedule
on Page 11 for more information).

An Early Bird Session — “Civil Discourse and Dealing

with Conflict” — will be held on the eve of the Summer
Leadership Seminar from 7 p.m. to 9 p.m. Sunday, August
6. Presented by MSBA staff member John Ward, this
session examines what factors contribute to negative
conflict and discusses some strategies board members can
employ to get back to civil discourse which benefits students
and the community.
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2023 SUMMER LEADERSHIP SEMINAR PREVIEW

Alyana E.

MSBA is also offering three of its board member-oriented
workshop sessions following the Summer Leadership
Seminar. During the evening of Monday, August 7, MSBA
staff will present the Learning to Lead — School Board
Basics: Phase | Workshop. Great for both beginning and
veteran board members, the Phase | Workshop covers the
role of the school board, the role of the superintendent, the
leadership team relationship, and common scenarios facing
new board members.

Then, on Tuesday, August 8, MSBA staff will present

the Leadership Foundations — School Finance and
Management: Phase || Workshop and the Charter Board
Member Workshop.

Cole P.

The Phase Il Workshop - a state requirement for board
members — covers core topics such as the budget, school
finance, local levies, policies, significant laws affecting
school boards, collective bargaining, and personnel issues.

The Charter Workshop offers all three state-required
training components for charter school board members:
Board’s Role and Responsibilities, Financial Matters, and
Employment Matters.

MSBA members, please ask your school district office

to register you in advance for these great learning
opportunities. Please visit https://mnmsba.org/workshops-
events/summer-seminar for more information.

Thank you to the MSBA Insurance Trust, InGensa, Marsh
McClennan, Nexus, and PFM Asset Management for sponsoring the
2023 Summer Leadership Seminar.
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2023 SUMMER LEADERSHIP SEMINAR PREVIEW

Sophie L.

Tyler H.

Opening Keynote Presentation
Dr. Kim Gibbons: “The Science of Reading: What Every Leader Needs to Know”

By Dr. Kim Gibbons, Director of the University of Minnesota’s Center for Applied Research and Educational Improvement (CAREI)

Dr. Kim Gibbons
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The term Science of Reading has been at
the forefront of recent literacy reform efforts,
but confusion remains about how the term
is defined. The most common misconception
is that the Science of Reading is only about
teaching students word recognition skills
(i.e, phonics). In reality, the Science of
Reading represents consensus from many
related disciplines, including developmental
psychology, educational psychology,
cognitive science, neuroscience, and
reading education about how students learn
to read, what goes wrong when they are
not proficient, and the type of instruction
that works the best for most students.

Based on thousands of studies, supported
by hundreds of millions of research

dollars, and conducted across the world in
many languages, the Science of Reading
debunks methods of reading instruction
(commonly referred to as “whole language”

or “balanced literacy” approaches) built
around two assumptions: (1) if children are
read to a lot, reading will come easy for
them; and (2) the teacher’s role is to guide
students through setting up reading groups,
reading with students, and helping them find
books on their reading level.

The scientific community has achieved
broad consensus on how children learn

to read, what causes reading difficulties,
the essential components of effective
reading instruction, and how to prevent
reading difficulties. The Science of Reading
is not a single component of instruction,

a one-size-fits-all approach, a political
agenda, an ideology or philosophy, or a
program of instruction. Rather, it is a body
of evidence which clearly indicates that the
best approach to reading instruction should
incorporate explicit instruction in phonemic
awareness, systematic phonics instruction,
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2023 SUMMER LEADERSHIP SEMINAR PREVIEW

methods to improve reading fluency, and teaching
vocabulary and comprehension strategies. Researchers are
no longer debating the importance of systematic, multiyear
phonics; word analysis instruction; and a large academic
vocabulary.

One of the most research-supported models of reading

is the “simple view of reading” (Hoover & Gough, 1990;
Castles, Rastle, & Nation, 2018), which asserts that
students need skills in two areas: (1) decoding, the act

of reading each word in tests accurately and fluently and
(2) comprehending the meaning of texts being read.
While the simple view of reading does not specify how
word recognition and language comprehension should be
taught, it does make clear that the first task of a beginning
reader is to learn how to decode words. Children need

to be explicitly taught direct sound-spelling relationships
following a systematic scope and sequence that allows them
to form and read words early on. When children get off to
a good start learning how to decode words, they can read
the words they know how to say and begin deducing the
meaning of words they have never heard before. However,
many children have difficulty learning to decode without
explicit and systematic
instruction. Oftentimes these
students get labeled as
struggling readers.

“The science of reading
represents ... how
students learn to read,
what goes wrong when
they are not proficient,
and the type of
instruction that works the
best for most students.”

Students who have
difficulty with decoding
and/or comprehension
tend not to read much;
consequently, they miss
out on opportunities to
learn the meaning of
new words. Studies have
estimated that fifth grade
students who read at the
Q0th percentile encounter about 2 million words every year
in text read outside of school, while students who read at
the 10th percentile encounter just 8,000 words. The end
result is often described as “the rich getting richer and

the poor getting poorer”: children who are still struggling
with reading at the end of first grade rarely catch up to
those who enjoy reading, read often, and increase their
vocabulary. It's not uncommon for children who don't learn
to decode in the early grades to grow into adulthood
without knowing how to read.

Good word recognition skills only make up half of the
equation. Once students know how to decode, their
ability to understand what they read is determined by
their language comprehension. Language comprehension

JOURNAL | MINNESOTA SCHOOL BOARDS ASSOCIATION

involves all the words you
know the meaning of and
understanding how language
works. In addition, a child’s
ability to comprehend what
they read is linked to their
prior knowledge. Some

have speculated that the
correlation between reading
comprehension and family
income stems from families
with larger incomes providing
children with a greater number and variety of opportunities
and experiences that build knowledge of the world.

“Children who are still
struggling with reading
at the end of first grade
rarely catch up to those
who enjoy reading, read
often and increase their

vocabulary.”

The Minnesota Read Act, passed into law during the 2023
Legislative Session, aims to improve literacy outcomes

and implement the Science of Reading. During the MSBA
Summer Leadership Seminar in August, | will unpack the
Read Act and bring educational leaders up to speed on key
elements of the bill that will support statewide literacy reform
aligned with the Science of Reading, including:

* The process that will be used to identify core curriculum
and intervention materials aligned with the Science of
Reading;

* The most common literacy curricula, interventions, and
assessments used across MN based on a study done
by CAREI between March and June 2023;

* Approved assessments that align with the Minnesota
Multi-Tiered System of Support framework and the
Science of Reading;

* The approved professional learning that will be
required of all reading intervention teachers, literacy
specialists and other teachers defined in section
120B.12 by July 2, 2025 and to other teachers in the
district (prioritizing special education teachers) by July
1, 2027,

* The instructional coaching and technical assistance that
will be provided to districts through CAREI and MDE
to ensure that knowledge gained from professional
learning will translate to classroom observation; and,

* The support provided by CAREI and MDE on the
MnMTSS framework during the upcoming school year.

Dr. Kim Gibbons is the Director of the University of
Minnesota’s Center for Applied Research and Educational
Improvement (CAREI). Direct questions to Kim at kgibbons@
umn.edu.
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Story b E"“f:;,w Art by Jaret Boan

Eric Litwin’s Closing Keynote presentation is sponsored in part by Scholastic.

(losing Keynote Presentation

Eric Litwin: “Early Literacy Immersion and Opfimization!”

Eric Litwin

JULY-AUGUST 2023

By MSBA staff

During his fun “Early Literacy Immersion
and Optimization!” presentation, author
Eric Litwin shares how we help prepare
early childhood students for successful
reading instruction by immersing them in
joyful and engaging early language and
reading experiences throughout the day.
This transforms our classrooms into “reading
playgrounds” where children read along
to, sing to, dance to, and celebrate sounds,
letters, words, and texts.

Litwin will also explore how joyful
engagement with language and reading
helps promote social emotional wellbeing
for our students.

Summer Leadership Seminar attendees will
walk away understanding the importance of

joyful reading experiences for all children
and how to advocate for them in their
districts.

Litwin is a song-singing, guitar-strumming,
best-selling author who brings early literacy
and music together. A former third-grade
teacher, Litwin is the co-author of “The
Power of Joyful Reading” and the original
author of “Pete the Cat” (writing the first four
books of the series).

Also, he has written “The Nuts,” “Groovy
Joe,” and several other books. Litwin's
books have sold more than 13 million
copies, been translated into 17 languages,
and won 26 literacy awards - including a
Theodor Geisel Seuss Honor Award.
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Summer Leadership Seminar Event Schedule

All events will be held at the Minneapolis Marriott Northwest in Brooklyn Park
Schedule subject to change

Sunday, August 6

7 p.m.to 9 p.m.

Early Bird Session: “Civil Discourse and Dealing with Conflict”
Presented by: John Ward, MSBA Associate Director of Strategic Governance

Monday, August 7

Summer Leadership Seminar

8:30 a.m. to 9:30 a.m.

Opening Keynote — “The Science of Reading: What Every Leader Needs to Know”

Presented by: Kim Gibbons, Director of the Center for Applied Research and Educational Improvement (CAREI), University of
Minnesota

9:45 a.m. to 11 a.m.

MSBA Updates

Featuring: MSBA Executive Director Kirk Schneidawind (General Updates), MSBA Director of Legal and Policy Services Terence
Morrow (Policy Updates) and MSBA Government Relations staff Denise Dittrich and Kimberley Dunn Lewis (Legislative Updates)

11 a.m. to noon

Literacy Panel Discussion: “Where Do We Go From Here?”

Facilitated by: Katie Pekel, EdD, Director of Educational Leadership, University of Minnesota

Panelists include: Kim Gibbons, Thor Didrickson (Roseau School Board Member and parent), Julie Domogalla (MSBA Board of
Director and East Central School Board Member), and Melissa Sonnek (Roseville Area Assistant Superintendent)

Lunch will be served from noon to 1 p.m.

1 p.m. to 1:45 p.m. and then 1:55 p.m. to 2:40 p.m.
Afternoon Breakout Sessions (All five sessions will be repeated in second time slot)
* North Star Therapy Animals
* Assessment and Data Dashboard from the Minnesota Department of Education
* Fahrenheit 2023: Book Challenge, Censorship, and the First Amendment
* MSBA Idea Exchange
* Requirements of the World's Best Workforce and Your Strategic Plan

3 p.m. to 4 p.m.
Closing Keynote — “Early Literacy Immersion and Optimization!”
Presented by: Eric Litwin, Best-selling Author

6 p.m.to 9 p.m.
Learning to Lead — School Board Basics: Phase | Workshop
Presented by: MSBA staff

Tuesday, August 8

9 a.m. to 4 p.m.

Leadership Foundations — School Finance and Management: Phase Il Workshop
Presented by: MSBA staff

9 a.m. to 4 p.m.
Charter School Board Workshop
Presented by: MSBA staff
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prompted Pillager Public Schools to engage Widseth for a facility
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to a successful $13.9 million referendum to rightsize and add
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2023 Legislative Session was a Mixed Bag for
School Boards

Legislature OK'd increase fo funding formula, decrease to special education
cross-subsidy — but also passed problematic labor bills

By Denise Dittrich and Kimberley Dunn Lewis, MSBA Government Relations Staff

The 2023 Minnesota legislative session
adjourned on May 22, with two hours to
spare. The Legislature will reconvene on
February 12, 2024. Already there is much
speculation about what the DFL-controlled
Legislature — also known as the “trifecta” -
will have on their political agenda next year.
MSBA is starting to look forward to our
legislative platform for the second year of the
biennium.

By now, you have heard the 2023 session
characterized as “historic,” “transformational,”
and the “end of gridlock.” The other side of the
aisle might use phrases such as “government
overreach,” “loss of local control,” and “new
unfunded mandates.” Regardless of how the
session outcomes align with your viewpoint,
the truth be told, this session produced some of
each. We will highlight some of each.

One thing can’t be denied: Minnesota started
the session with a historic surplus of $17.5
billion. This surplus resulted in a historic
increase in education spending of $2.5 billion

for the upcoming FY24-25 biennium and $3.3
billion for FY26-27 biennium.

History was made in other areas as well. There
were a record number of new bills introduced
with over 6,700 in total — 3,342 in the House
and 3,363 in the Senate. The 2023 Legislature
was the most diverse ever, reflecting and
implementing an unstoppable DFL agenda.

Now is the time to reflect, dust off our platform,
and measure the session outcomes against

our legislative priorities for 2023. MSBA was
steadfast with three of our priorities, which do
not reflect the entire scope of our legislative
activity by any means.

Priority 1: Increasing the General
Education Formula

Our top priority was to increase the general
education formula, as it provides the most
flexibility to school districts. We made a bold
ask to increase the general education formula
by 5 percent each year of the biennium

and index it to inflation for stability in future
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budgeting. Our request was realistic given the need. Our
members said anything short of 5 percent each year would
result in budget reductions and increased levies.

The Legislature responded with an increase to the formula
allowance of 4 percent and 2 percent. Beginning in FY26,
the formula will increase by the rate of inflation measured
by the Consumer Price Index (CPI), with a minimum
increase of 2 percent and a maximum increase of 3
percent. This is a significant win, as formula increases have
historically fallen short of inflation.

Despite this historic funding, the reality is the formula
increase in year two of the current biennium (FY25) falls
short of what is needed to address inflation and short-term
funding stability. We anticipate this will continue to be a
priority during the 2024 legislative session.

Priority 2: Decreasing the Special Education
Cross-Subsidy

Decreasing the special education cross-subsidy has been a
top priority for MSBA and other educational organizations
for years. Our voices have been heard, and we knew

we had to continue the momentum gained last session to
reduce the special education cross-subsidy. We made
significant gains this year, increasing the aid factor from
6.4 percent to 44 percent for FY24-26. In FY27, the aid
factor increases to 50 percent.

Top Legislative Priorities Receive Significant
Funding

When the special education funding and the formula
increases are added together, 54 percent of the FY24-25
education budget target was allocated to MSBA members’
top two priorities. Looking forward to FY26-27, 66 percent
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of the education budget target is already allocated to those
two prioritfies.

Referendum Renewal

The third MSBA priority has also been part of our platform
for many years. School boards have long asked to be on a
level playing field with other local units of government. The
Legislature responded this year by authorizing school boards
a one-time renewal of an operating referendum previously
approved by the voters.

The READ Act

There are times at the Legislature that MSBA is invited

to participate at the ground level to collaborate on bill
language. The READ Act was such a bill. The READ Act

will transform the way districts teach reading in Minnesota
and how colleges instruct new teachers to teach reading.

A reading redesign was a universal priority. Governor Tim
Walz and all four political caucuses supported this initiative,
resulting in the following:

o Starting July 1, 2023, when a district purchases
new literacy curriculum or other materials, it must be
evidence-based.

* In FY24, $35 million in one-time money will be available
to reimburse school districts for approved evidence-
based structured literacy curriculum and supporting
materials and intervention materials purchased after July
1,2021.

* Approved reading screeners must be used for students
K-3 within the first six weeks of the school year and
again within the last six weeks of the school year.
Students in grades 4 and above who are not reading at
grade level must continue to be screened.

The READ Act requires school districts to provide teachers with
department-approved training on evidence-based reading
instruction. The state appropriated an additional $35 million
to help school districts with the following:

* Train intervention literacy specialists by July 1, 2025, and
other teachers by July 1, 2027.

* Employ or contract a literacy lead by August 30, 2025.
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Labor Bills

There were, of course, bills at the Legislature that were not
on MSBA'’s platform. The 2023 session drew a multitude
of labor bills. These bills were introduced in numerous
committees and had strong support from various labor
unions.

One of these bills made all unlicensed hourly school
employees eligible for unemployment insurance for the
summer months, effective May 28, 2023. We strongly
advocated delaying the implementation date to allow
districts to plan, react, and preserve summer school
programming. However, the unions were blatantly
opposed to delaying the implementation date, even
by one month. After several bill versions, many that
left funding for school districts out, in the end, we were
successful in getting $135 million in one-time state aid
to cover summer unemployment costs. These funds are
available until June 30, 2027, or until funding runs out.

In addition, there is $64 million per year, starting in FY26,
for special education summer unemployment insurance
costs. Looking ahead, without additional funding or
expanded levy authority, summer unemployment will
become another unfunded mandate. School districts will
be forced to use general fund dollars to cover the cost. We
will address ongoing funding in the next legislative session.

After extensive bill tracking and multiple hearings in
various committees, the final provisions of the Public
Employee Labor Relations Act (PELRA) ended up in the
Omnibus Jobs, Economic Development, Labor, and
Industry Finance and Policy Bill. From an advocacy
perspective, this one will be etched in our minds and

the minds of others into the future. This bill clearly
diminishes the role of locally elected school boards and
administration. Unfortunately, it was clear that Governor
Walz and the DFL majority had decided this was a high
priority on their agenda - and the changes were going to
pass.

Together, we fought this one every step of the way. MSBA
members voiced their concerns in many ways, including
through more than 5,000 emails to legislators asking them
to retain local control and trust their locally elected school
board officials. We appreciate all of you who contacted
your local legislators. It was clear that your voices were
heard. Several legislators read emails from their local
superintendent or school board member on the floor and
commented that they had received dozens of emails from
their local school leaders.

The “terms and conditions of employment" have been
expanded to include adult-to-student ratios in classrooms,
student testing, and student-to-personnel ratios — these

16 JULY-AUGUST 2023

topics will now be subject to collective bargaining. “Number
of personnel” was also removed from MS 179A.07, which
defines inherent managerial policy — the matters that public
employers are not required to meet and negotiate on. Like
the changes in the “terms and conditions of employment,” this
change weakens the local control of elected school board
members.

There are other significant changes impacting probationary
periods, negotiations and relationships unions have with their
members.

Paid Family and Medical Leave

Over the past few years, and since the first days of session,
we have been sharing information on Paid Family and
Medical Leave (PFML). We knew early on this was the year it
was going to happen. The Legislature set aside $770 million
as startup money to create this new statewide insurance
program to provide all workers with up to 12 weeks of paid
family leave and up to an additional 12 weeks of paid
medical leave per year, with an annual cap of 20 weeks.
Workers will receive partial payment of wages if they

need fo take time off because they have a baby, get sick

or need to care for a loved one. Under the plan, workers
and employers will split a 0.7 percent payroll tax that will
fund the state program. Funding is not provided to cover the
employer’s cost. Benefits and payments will start in 2026. It's
an expansive and expensive proposal.

Earned Safe and Sick Time

A much simpler bill that is now law is the new Earned Safe
and Sick Time. Employers must provide all employees with
one hour of paid sick and safe time for every 30 hours
worked. Workers may earn up to 48 hours per year. Workers
may carry over up to 80 unused hours from year-to-year
starting January 1, 2024.

Summary

The DFL trifecta came into session with a list of at least 20
high priorities to pass this year. A few of those have been
highlighted here. Was it a transformational, historic year?
Were unfunded mandates imposed? There is probably truth in
both. There are so many more bills passed with historic impact
on school districts. Please see the 2023 MSBA Legislative
Summary on the MSBA website for more details on the new
provisions that passed and are now law.

Denise Dittrich is the MSBA Director of Government Relations
and Kimberley Dunn Lewis is the MSBA Associate Director of
Government Relations. Direct questions to Denise and Kim at
ddittrich@mnmsba.org and klewis@mnmsba.org, respectively.
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MSBA
Spotlight

What were the
last books you read?

“A Place Called Freedom”
by Ken Follet, and
“A New Kind of Diversity”

by Tim Elmore. What’s your favorite

film of all time?

“On Golden Pond” with Henry
Fonda, Katherine Hepburn,
and Jane Fonda.

What motivates you at work?

Linda Leiding
MSBA President
Lake Crystal Wellcome Memorial

School Board Member

If you could only eat
one meal for the rest of
your life, what would it be?

I’m kind of a foodie,
so this is a tough one!
It would be a meal that
includes bacon.

What’s an essential part of
your daily routine?

Breakfast with my husband,
a morning latte, and time to
prepare for the day.

What skill would you
most like to learn?

So many! | want to learn
to be better at rosemaling,
playing the guitar, and learn
to speak a foreign language

fluently. What makes you

the most proud?

Our family and
watching our grown
children parent their

children.

What song would you

say best sums you up?

The fabulous people | work
with and the J.)eople we are
privileged to support.

What is on your
bucket list?

Traveling. | would love to
go to the Galapagos Islands.
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“What a Wonderful World”
by Louis Armstrong.

What was one new
experience you’ve tried that
was completely unknown
or uncomfortable to you at
the time you tried it?

Spelunking. | was afraid that |
would be claustrophobic and
worried about the absolute
dark, but it turned out to be
a great experience.
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One Size Doesn't Fit All

Kinect Education Group can help school districts,
board members with their equity issues

By Dr: Kelly S. Meier, Senior Partner at Kinect Education Group

Editor’s Note

You asked. We answered. MSBA has sought
out experts in the Diversity, Equity, and Inclusion
(DEI) field to provide expertise and guidance to
our members.

MSBA's DEI providers are Kinect Education
Group, the YWCA Minneapolis, and Stanton
Adams Consulting and the Diversity Institute.

MSBA understands that each school district is
unique and may have already started work
around DEI or needs help getting started,

or is somewhere in-between. MSBA invites
your school leaders to reach out to these
organizations fo find the best fit for your school
district.

This issue will focus on the Kinect Education
Group. The September-October 2023 Journal
will take a closer look at Stanton Adams
Consulting and the Diversity Institute, while the
November-December 2023 issue will spotlight
the YWCA Minneapolis.
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Kinect Education Group is a women- and Black-owned
diversity education organization that focuses on helping
P-20 institutions learn more about how to create an inclusive
learning environment. Our unique approach focuses on

the critical diversity needs of educational institutions and
presents opportunities to achieve belonging and inclusion.
The changing demographics of our school systems makes
creating a safe place for all students to learn a necessity
rather than a nicety. Turn to us for strategic planning, school
board training, continuing education for teachers and
administration, and training tools for ongoing inclusion work.

A transformational difference

Kinect ED works with all members of the school community.
From the playing field to the board room, you'll find that

we know how to help everyone learn about belonging and
inclusion. Kinect ED has provided training for school boards,
teachers, administrators, and students from coast to coast.
We also provide critical problem-solving and intervention
services. If you are faced with a trying situation that evokes
an emotional response from your school community, turn to
us to help you work through the strategies that will make your
district stronger. Many districts use Kinect ED for customized
training. Our three-step process involves diagnosing your
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Sophie L.

needs, implementing transformational educational programs,
and providing an ongoing prescription for continued growth
and development. Connect with Kinect ED to experience the
difference.

“We were at a crossroads of conflict in our school and in
our community. Kinect ED eased our anxiety by helping us
see a clear path forward. The team that worked with our
district was professional and really brought us together as
an entire school community.” — School administrator in
California

One size never fits all

The experts at Kinect ED understand that equity can be

a scary word to some. We teach that equity is really like
this: You can't just provide shoes to everyone, you have to
provide shoes that fit. We believe that each child has unique
needs and that as school communities, we must meet those
needs with specialized understanding and connections.

To that end, Kinect ED offers the opportunity for school
districts to engage in specialized learning and planning.
Our trademarked Equity Rubric is just one of the tools in our
toolbox. This rubric helps districts assess where they are and
determine where they want to go as an inclusive learning
environment.

You can also turn to Kinect ED for student-based training.
Afterall, students are at the heart of why we all do what we
do. Kinect ED has developed a specialized curriculum for
teachers to use to help students learn more about respecting
one another. Kinect ED will work with your teachers to help
them learn more about how to create an inclusive classroom
and leave them with a complete curriculum of how to help
students learn what they can do to work as a team.
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Adrian H.

“| never realized how important involving students in
belonging education would be in my effort to create a
welcoming and inclusive classroom. The curriculum from
Kinect ED had it all: learning goals, complete directions,
reproducible worksheets, and processing questions. After
a year of working with these belonging activities, | am

so grateful for the difference it made.” — Middle school
teacher in Minnesota

It's a marathon, not a sprint

Diversity, Inclusion, and Belonging work must be embedded
into the everyday work of a school district. It can't be
confined to one single training or cultural celebration. The
districts that have engaged in this work with Kinect ED
understand the importance of weaving diversity and
belonging into the fabric of the institution. Kinect ED
understands that pushback is a reality, but we know that ALL
students benefit from a district that is committed to the success
of each student that is enrolled.

School board leaders play one of the most critical roles

in student success. Kinect ED understands that school
board leaders come from many different positions in their
community. Some are experienced educators and others
care deeply about the school system, but have little or no
experience in school policy work. Our goal is to guide
school board leaders along their journey to make policies
that benefit all students. Some school boards call upon
Kinect ED to provide singular training experiences that
focus on self-awareness and team togetherness and others
are looking for a long-term “consultraining” experience.
Kinect ED is focused on building inclusive connections that
transcend peripheral training and dig deeper into building
strong infrastructures that serve the entire community.
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“| wasn't sure what to expect from the Kinect ED training.
Admittedly, | was a little apprehensive about something
that seemed like another one of those diversity trainings.
| was surprised at what | got out of our time with the
consultants. Not only did | learn more about myself,

but we came together as a team, and | know that we
will make change and be better because of what we
experienced together.” — School board member in
Wisconsin

Who we are and what we can do

Now that you have a better idea of who Kinect ED is and

what we do, consider how we can join your effort in creating

Stanton Adams
Consulting and the
Diversity Institute

Stanton Adams

Consulting and the

Diversity Institute are

leading organizations

dedicated to promoting

inclusive excellence

in workplaces and

communities. Founded by

Cecilia Stanton Adams

and her wife Malissa

Adams - both renowned

experts in diversity and

inclusion — Stanton Adams Consulting has been driving
positive change for more than 15 years. Their expertise
lies in helping organizations cultivate diverse talent,
enhance cultural competency, and establish inclusive
practices.

With a deep understanding of the challenges faced by

school districts and businesses, Stanton Adams Consulting

offers tailored strategies, training, and practical solutions
to help organizations embrace diversity and create

an inclusive environment for all. From leadership
development to talent acquisition and employee
engagement, they assist in developing comprehensive
DEl strategies that go beyond compliance.

Stanton Adams Consulting and the Diversity Institute are
at the forefront of fostering inclusive excellence. Their
comprehensive consulting services, research initiatives,
and educational programs empower organizations and
individuals to embrace diversity and create inclusive
environments. With their expertise and unwavering
commitment, Stanton Adams Consulting and the Diversity
Institute pave the way towards a more diverse, equitable,
and inclusive future.

Visit https://www.stantonadams.com to learn more
about the Stanton Adams Consulting and the Diversity
Institute.
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an inclusive school community. Check out our training tools in
our online store at www.kinecteducationgroup.com. Contact
us to schedule a consultative meeting or book a customized
training session at opportunity@kinecteducationgroup.com.
Let us know if your district is facing a crisis by calling 507-
271-5881. We are ready to assist you with all your diversity,
equity, and inclusion needs.

Dr. Kelly S. Meier is a Senior Partner at Kinect
Education Group. Direct questions to Dr. Meier at
kmeier@kinecteducationgroup.com.

YWCA Minneapolis
YWCA Minneapolis

helps organizations of

all kinds — business,

government, and

nonprofit — transform

performance through the

power of inclusion. Inclusivity is the bedrock of any
successful workplace, and is a guiding principle
that nurtures understanding, opportunity, and
harmony between employees. By appreciating the
differences and commonalities of its people, your
team can create a more productive, innovative,
and positive work environment that drives better
business results.

The YWCA Minneapolis’ Inc.lude™ Diversity and
Inclusion Consulting empowers your organization
to build more inclusive and productive workplaces
for all your employees. Through diversity, equity,
and inclusion training programs, the YWCA
Minneapolis will work with you to help improve
employee dynamics — delivering improvements
to your bottom line in the process. Making a
Difference.

Together, you and your YWCA Minneapolis
diversity and inclusion consultant can craft a custom
solution to achieve your organization’s diversity
and inclusion goals, whether those include simple
assessments or the development of new inclusivity
initiatives.

Visit https:/ /www.ywcampls.org to learn more
about YWCA Minneapolis.
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Dr. Stephanie Burrage

An Emphasis on Equity

Dr. Stephanie Burrage appointed to serve as state’s first Chief Equity Officer

By the Minnesota Office of Equity, Opportunity, and Accessibility

In March 2023, Governor Tim Walz and Lt. Governor
Peggy Flanagan appointed Dr. Stephanie Burrage to serve
as the first Chief Equity Officer for the state of Minnesota
and to build the Office of Equity, Opportunity, and
Accessibility. This role was created to serve all communities
across the state of Minnesota and to connect external
stakeholders with state government partners for the purpose
of achieving equity and opportunity for everyone. Dr.
Burrage will be collecting input from community members
and will make recommendations to the state’s leaders on
budget, policy, and executive actions targeted at eliminating
disparities across race, geography, ability, gender, sexual
orientation, and economic status.

In this role, Dr. Burrage will work to advance state agency
initiatives to address disparities in and outside of state
government. This work is within her DNA as Dr. Burrage
has been a leader in education with more than 35 years
as a teacher, principal, and superintendent. Dr. Burrage
has spent her career working and connecting with diverse
communities in rural, suburban, and urban areas.

Prior to her appointment as Chief Equity Officer, she served
as Minnesota’s Education Deputy Commissioner and helped
lead an agency with more than 450 employees serving
over 890,000 students in 554 schools. Dr. Burrage worked
to promote educational policies and initiatives focused on
closing the achievement gap with the mission of improving
educational achievement for children from pre-K through
grade 12, adult education, and library services. Dr. Burrage
believes in providing all students with equitable access to
high-quality programming immersed in academic rigor,
supporting the social emotional development of the whole
child, and providing students with multiple pathways to
success. Her connections with community and families
through meaningful conversations, amplifying their voices
and advocating for a bold future for all can be seen through
Mind, Body, and Soul™ Convenings.
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The Mind, Body, and Soul™ Convenings started as a series
of work sessions hosted by Dr. Burrage, connecting key
leaders to discuss priority issues with Governor Walz, Lt.
Governor Flanagan, and commissioners and leaders of key
state agencies. Through the planning and implementation,
the convenings have been an important way for the Office of
the Governor to engage state agencies and leaders.

Since April 2022, each Mind, Body, and Soul™ Convenings
included presentations on research, programs, and key
policy items. Community members found the proposals and
information to be comprehensive of important priorities
covering topics interconnected to one another, including
education (birth to adult education), business and workforce
development, public safety, homeownership and affordable
housing, children and families, and health.

Each session included rounds of small-group discussion
where leaders - including Governor Walz, Lt. Governor
Flanagan, and commissioners — participated as listeners.
The feedback received helped shape budget proposals
and policies focused on addressing disparate outcomes or
innovation policy ideas in our state.

“| want to ensure Minnesotans are seen, heard, and
represented in our government,” Dr. Burrage said.
“Connecting communities and families through meaningful
conversations, amplifying their voices, and advocating for a
bold future for all is my most rewarding work.”

She is currently using the Mind, Body, and Soul™
Convenings in school and district settings and is working
on expanding Mind, Body, and Soul™ Convenings to other
community groups across the state of Minnesota.

Direct questions to Dr. Burrage at
stephanie.burrage 1 @state.mn.us or Project Manager
Nichol Sutton at nichol.sutton 1 @state.mn.us.

JULY-AUGUST 2023 21




STUDENT SCHOOL BOARD MEMBERS

Shakopee’s Danielle Dake (center, front) was awarded one of two scholarships with
the support of her board (Kristi Peterson, Ibrahim Mohamed, Chad Johnson, Tim
Brophy, Jeffrey Smith, Caroline Valdez, Joe Aldrich, and Superintendent Mike
Redmond). Also pictured are Danielle’s mother, MSBA's Executive Director Kirk
Schneidawind, and former board member Judi Tomczik, who helped push for a
student board member after hearing about it at the MSBA Leadership Conference.

Bringing Student Voices fo the
School Board Table

Student board members from Shakopee, JWP earn MSBA scholarship awards

By Greg Abbott, Director of Communications

This year, MSBA has awarded two $3,000 scholarships to how she could help make change.
student school board members Danielle Dake, of Shakopee,
and Zachary Groh, of Janesville-Waldorf-Pemberton. Of
the state’s 331 school districts, 126 have a student school
board member to bring a student voice to the board table.
A committee of MSBA Board of Directors narrowed 33
applications down to two Empathy to see another point of view
winners for the Robert E. Meeks
MSBA Student School Board
Member Scholarship.

That led her to public service and into the role of a student
school board member. Her work the past year earned her
one of two MSBA Robert E. Meeks Student School Board

Member scholarships.

Though she’s not a Muslim, she has many friends who are.
Some of them mentioned how tests fell on Eid and how tough
it was for them to be at their best when they hadn't eaten

Danielle Dake because of fasting.

(Shakopee) “| put myself in their shoes and saw how that would be a big

Danielle credits her parents for disadvantage,” she said. So, when other Muslim students

teaching her how important it is reached out to her, she joined an effort to bring the issue to

to learn about issues in the world the Shakopee School Board and make Eid a holiday for the

around us and how she could try school calendar.

to make effective change. Danielle was the first student school board member that the
Danielle Dake, of Shakopee, ~ Whether it was race, gender, Shakopee School Board had, so she had to develop what
will attend Harvard or historical issues, all have an her role was going to be with the board. She established
University this fall. effect, and she wanted to see a student engagement committee to help bring information
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STUDENT SCHOOL BOARD MEMBERS

Janesuville-Waldorf-Pemberton’s Zachary Groh (center, front) was
presented with the scholarship award with the support of his school
board (Laura Seys, Kate Cahill, Sherri Daschner, Tim Burke, Tim
Oclke, Joan Olson, and Superintendent Jeremy Erler).

and issues to her, such as improving Wi-Fi in the school. She A deeper understanding of what a school board
followed up with a Thought Exchange survey to get student does

ideas and bring them to the board. Danielle said she really didn’t understand the complexities of

Fellow school board member Timothy Brophy said, “Her public education and all the work that goes into ensuring a
compassion fo find time to engage with her fellow students is school runs smoothly — until she saw it up-close as a student
simply extraordinary and speaks highly of her character.” member.

Superintendent Mike Redmond said Danielle is a deep “Now, | comprehend the intricate process of becoming a
thinker who values input from multiple perspectives. “Danielle school board member, how policies are approved and how
is exceptional in that she truly possesses intellectual curiosity they are created to benefit a district,” she said.

onzl ahgenuine d?iie for Eelf-growthléhroggh deTp |e€rning That understanding, she said, will help her as she goes off to
:Roed;or?; F;gir;.to elp make our world a befter place, college and continues her effort to make positive change.

Zachary Groh (Janesville-
Waldorf-Pemberton)

Zachary joined his board as a
student school board member his
junior year. He was expecting
to be involved in adding input to

A passion to work on global health issues

Danielle is planning to attend Harvard University this fall.
She was originally thinking about going into a health field.
But as she looked into the majors, she is looking toward law
and how that can impact global health.

“One thing serving on a board has taught me is that many the board as they made major
of the issues surrounding health are based on policies,” she decisions in the district. Instead,
said. “To be effective, | have to know how those policies he saw the student representative
work. So, whether in health care or law, I'm going to focus giving a “student update” during
on global health.” the meeting and not being heard
Her long list of school and community activities starts with Zachaty ?mh, Of_ from again.

. JOY Y Janesville-Waldorf- o .
the Shakopee Speech Team, which she credits in giving Pemberton, will attend He worked with his board chair,
her strategies for talking about issues. But it also shows her the University of Laura Seys, and the district set up
interests of being in the Minnesota HOSA-Future Health Minmesota this fall. an internship for him to work with
Professionals, a participant in the Sanford MEDX program, Superintendent Jeremy Erler to see
a volunteer at M Health Fairview Ridges Hospital, and Vivet how he could increase student voice at the board table.

Health.
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STUDENT SCHOOL BOARD MEMBERS

Tyler H.

“Now, I'm able to give more input at the table on issues that
affect students,” he said. One example was his push to have
weighted grade point averages. And as the district looked
for solutions when it lost its food service director, Zachary
was there to give student input on what was happening with
school lunches.

“| want them to feel that they can ask questions of me,” he
said. At his request, the board also put him on some board
committees.

Diving into learning about leadership

Zachary was selected to participate in a small Leadership
Academy course through Riverland College. He met weekly
to study and practice leadership skills and brought those skills
to the board table.

“He is simply a person who gets things done and leads by
example,” said Erler.

Seys said she met with Zachary to outline three projects
he wanted the board to consider: a bigger student voice
at the board table, honoring the class valedictorian, and
implementing weighted grade point averages.

By the end of the year, all three of the goals were moved
forward.

“Board members have begun asking Zachary his opinion
when issues arise that affect the students, such as our lunch
program,” Seys said. Zachary’s guidelines for a student
board member will help future students who take the position.
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Ethan B.

She said Zachary was instrumental in bringing up concerns
about weighted grading. Without it, students might be
discouraged from challenging themselves and taking
harder classes for fear that it will affect their grade point
average. The board is still working on the issue and hopes
to have a system in place for next year.

“I've been on the board for over 10 years now, and
Zachary is the first student representative who has shown
the initiative to participate and incorporate change,” Seys
said.

Zachary not only shows leadership as a student board
member, but he is also the president of the National Honor
Society, Student Council, Future Farmers of America, and
has earned an Eagle Scout honor.

MSBA Board Director Mike Pfeil said the selection
committee was also impressed with his community work at
the Rotary, Toys for Tots, the local nursing home, food shelf
and community events like Hay Daze.

Zachary will be attending the University of Minnesota
this fall in its honors program, hoping to earn a degree in
entrepreneurial management.

Greg Abbott is the Communications Director for the
Minnesota School Boards Association. To comment on this
article, email him at gabbott@mnmsba.org.
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STUDENT SCHOOL BOARD MEMBERS

Students from across the metro area came together for the first Student
School Board Member conference to network, talk about what they
contribute to the board, and ideas they had for the position.

Columbia Heights Public Schools Superintendent Zena Stenvik
and MSBA Executive Director Kirk Schneidawind were
participants in the first Student School Board Member conference.

Students on Board

Conference gives student board members a chance fo network

By Emma Bute, Columbia Heights Public Schools Communications Coordinator

Columbia Heights Public Schools Board of Education has valued
having a student school board member to hear issues from a student
perspective.

Vice Chair Laura Palmer wanted to take that participation and input
one step further by organizing a Student Board Member networking
event for students across the Twin Cities mefro area.

The Columbia Heights Public Schools Board of Education and
Superintendent Zena Stenvik reached out to MSBA to bring students
together for a first metro-wide networking event in April.

“As part of our district goal to elevate student voice, we were
delighted to co-host with MSBA such a dynamic and impressive group
of students,” Stenvik said. “It was a fun and interactive day which
ended with a World Café-style conversation. We look forward to
opportunities for this group of young leaders to gather again in the
future.”

There was time for the students to work by themselves and with the
adults present to come up with ideas for their schools and programs.
Columbia Heights Public Schools Board of Education student
representatives Anoosha Ali and Caroline Raleigh were involved not
just in the event, but the planning and execution of the event.

“I am extremely fortunate that | was able to participate in and host this
conference for student school board representatives,” Ali said. “I'm
beyond excited to continue this type of networking because it made
me realize that we are all working toward the same goal: equitable
education across all districts in Minnesota. Meeting with students

who are just like me gave me the courage and motivation to be more
invested in the solutions to the similar issues that we all discussed.”

Raleigh said she liked to see how all the planning for the event turned
into reality. “It was also cool to see students from all around the state
are facing the same issues we are here in Heights, and see how they
have/are planning on fixing them,” Raleigh said. “Lastly, | felt like |
was able to make some genuine connections with other students in
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my same position in many different ways, not just being a board of
education representative.”

The district had an opportunity to show off Blooming Heights Edible
Schoolyard and Outdoor Classroom. School Agriculture Specialist
Wes Nugteren talked about the importance of caring for the planet
and how he discusses that with students during every lesson in the
garden.

MSBA Executive Director Kirk Schneidawind reflected on the event,
stating: “This was a great day for our student school board members
from across the metro area to connect, learn, and share some
outstanding ideas for future programs/training opportunities for
these student leaders.”

In a World Café setting, the group talked about what their role was,
what some of the issues the schools are facing, and brainstormed
possible solutions — some that included:

* “Student-based” budgeting, instead of budgeting based on
what is getting attention from parents.

* Meeting with legislators.
* Instagram accounts for the student body for outreach.
* And better preparation for student representatives.

Other school districts that had representatives present were Brooklyn
Center Community Schools, Eastern Carver County Schools,
Farmington Area Public Schools, Mahtomedi Public Schools,
Minneapolis Public Schools, North St. Paul-Maplewood-Oakdale
Schools, Richfield Public Schools, and West St. Paul-Mendota
Heights-Eagan Area Schools.

Emma Bute is the Communications Coordinator for Columbia
Heights Public Schools. Direct questions to Emma at butee@
colheights.k12.mn.us.

JULY-AUGUST 2023 25




Minnesota

:4) Healthcare

Consortium

Participating Minnesota Service Cooperatives

The Minnesota Healthcare Consortium, a coalition of seven
Minnesota Service Cooperatives, provides hundreds of
school districts, cities and counties with robust, flexible and
affordable health care. In addition to a comprehensive health
care offering, MHC offers a best-in-class spending account
administration service, featuring industry leading return rates
and account fees. Contact your local Minnesota Service
Cooperative representative to learn more.

Northwest Northeast Resource Training Southwest/West Central South Central Southeast

Service Cooperative Service Cooperative & Solutions Service Cooperative Service Cooperative Service Cooperative
Dan Weir Jeanette Mellesmoen Melissa Walvatne Brittani Daniel Mari Wagner Wendell Sande Bill Colopoulos
danjw@ebisinc.net jmellesmoen@nescmn.net  mwalvatne@Icsc.org bdaniel@resourcecoop-mn.gov  mari.wagner@swsc.org wsande17@msn.com bcolopoulos@ssc.coop

mla

Architects

Educational
Planners

Mark Lenz, AIA
(651) 770-4442

www.architectsmla.com
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Objectives:
SECURITY « LIQUIDITY « YIELD

Since 1984, MSDLAF+ has offered competitive investment options to Minnesota schools
and related entities. As you proceed through the coming months, please remember that
MSDLAF+ provides:

e Unlimited number of accounts and no minimum investment requirement
« Check writing, next day ACH, and same day Fed wires
e Variable and fixed-rate investment options

* Professionally managed portfolio

¢ A simplified manner of monitoring collateral

A dedicated client service team

MINNESOTA
SCHOOL D{STRICT
LIQUID ASSET

For further information contact:

Brian Johnson Danny Nelson Carole Loehr Amber Cannegieter
Director Director Senior Managing Consultant Key Account Manager
612.371.3750 612.371.3747 320.249.3849 717.213.3871
johnsonb@pfmam.com nelsond@pfmam.com loehrc@pfmam.com cannegietera@pfmam.com

This information is for institutional investor use only, not for further distribution to retail investors, and does not represent an offer to sell or a solicitation of an offer to buy or
sell any fund or other security. Investors should consider the investment objectives, risks, charges and expenses before investing in any of the Fund’s series. This and other
information about the Fund’s series is available in the Fund'’s current Information Statement, which should be read carefully before investing. A copy of the Fund’s Information
Statement may be obtained by calling 1-888-4-MSDLAF or is available on the Fund’s website at www.msdlaf.org. While the MSDLAF+ Liquid Class and MAX Class seek

to maintain a stable net asset value of $1.00 per share and the MSDLAF+ TERM series seeks to achieve a net asset value of $1.00 per share at its stated maturity, it is
possible to lose money investing in the Fund. An investment in the Fund is not insured or guaranteed by the Federal Deposit Insurance Corporation or any other government
agency. Shares of the Fund are distributed by PFM Fund Distributors, Inc., member Financial Industry Regulatory Authority (FINRA) (www.finra.org) and Securities Investor
Protection Corporation (SIPC) (www.sipc.org). PFM Fund Distributors, Inc. is a wholly owned subsidiary of PFM Asset Management LLC.

Kennedy & Graven

C HARTERED

A passion _for public law

School Law Group

Our attorneys provide responsive, creative, practical and high-quality legal services to public school districts.

Alex D. Ivan

Greg S. Madsen
IZCY WYL T abor & Employment Law
Shannon M. Smith
Maggie R. Wallner

Jessica E. Schwie

Education

Finance & Bond

Construction
Josh P. Devaney

Sofia E. Lykke Civil Litigation

Sarah J. Sonsalla .
Michelle E. Weinberg Real Estate & Business

700 Fifth Street Towers, 150 South Fifth Street, Minneapolis, MN 55402
Phone 612.337.9300 ¢ Fax 612.337.9310 e« Toll Free 1.800.788.8201

kennedy-graven.com
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JULY-AUGUST 2023

The League of Women Voters held a candidate forum for the Brainerd School

Board in 2022.

Fair Forums

Districts can partner with the League of Women Voters fo produce
nonpartisan school board candidate forums

By Michelle Witte, Executive Director of the League of Women Voters of Minnesota

What, it's election season again? While many
people think of odd years as “off years” for
elections, 31 school districts across Minnesota
will still be holding school board elections. And
2024 is just around the corner, with a busy
presidential election that begins with early
voting in January as part of the new presidential
primary election in Minnesota.

The good news: the League of Women Voters

is here to help! The League of Women Voters of
Minnesota (LWVMN), founded in 1919, works
through our 35 local Leagues representing
more than 2,200 members throughout the state,
to plan and conduct hundreds of candidate
forums in local communities every election year.

Ovur trusted nonpartisan brand is respected as
the “gold standard” for producing candidate
forums that put the needs and interests of voters
first, by ensuring that forums are fair, respectful,
and address questions of top interest to the
community — with no “gotcha” questions or
political theater. The League’s forums are rooted
in our strong nonpartisan tradition, neither
supporting nor opposing candidates or political

parties at any level of government, but always
working on vital issues of concern to members,
and the public. We believe voters are best
served when they can be fully educated on the
candidates and issues they are voting for. We
train our moderators, and question facilitators
and event planners to use proven best practices
to conduct candidate forums that are successful
for both voters and candidates.

Don't have a League of Women Voters in your
school district? The League is now able to
partner with school districts to bring our trusted
brand to your community, to help plan and
produce a successful candidate forum with your
candidates this fall. Our trained volunteer teams
are ready to partner with school districts to make
sure that voters have all the information they
need, and that candidates have a neutral ground
in which to share their views on how they would
like to govern.

Unfortunately, many other platforms for

candidate sharing often focus on political or
ideological story telling. The League’s school
board forums are designed to emphasize the

MINNESOTA SCHOOL BOARDS ASSOCIATION | JOURNAL




true roles and responsibilities of a school board member, * Willmar: https://www.wctrib.com/news/local /
where their decisions must reflect what is best for ALL students. willmar-school-board-candidates-talk-budget-

As MSBA's Running For School Board Brochure states, achievement-gaps-in-league-of-women-voters-forum
“school boards put the PUBLIC in education ... and this

. . * Brainerd: https://Iptv.org/I -of- -voters-
demands a strong commitment to serving your community. rainerd: hitps://Iptv.org/league-of-women-voters

helps-sponsor-forum-for-brainerd-school-board-
| will confess, my commitment to ensuring all Minnesota candidates/

communities have the benefit of hearing from candidates
in a forum is personal. | served on my local school board
for South Washington County Schools for five years. It was
difficult and rewarding at the same time. But at the heart of

* Detroit Lakes: https://www.dl-online.com/news/
local/school-board-candidates-discuss-crt-surplus-
funding-and-more

it, it was humbling, realizing my decisions affected 19,000 * MPR News: https://www.mprnews.org/
students, 11 employee bargaining units, and 90,000-plus story/2022/11 /09 /minnesota-elect-hundreds-of-
taxpayers. It was also a time for true leadership, and | new-school-board-members-in-often-heated-contests

worked with my fellow board members and our community to
run four different levy and bond referendums in our district.

Michelle Witte is the Executive Director for the Lleague of
Women Voters of Minnesota. Direct questions about this
article to Michelle at mwitte@lwvmn.org.

What | learned was that it was indeed my responsibility to
make sure our schools were well funded. And it was also

my responsibility to work with my fellow board members to
make sure we were all fully educated on the issues ourselves,
and that we were good stewards with our roles. It's OK

and even appropriate for school board members to help School Districts with Odd-Year Elections
create a culture of service, collegiality, and governance on Anoka-Hennepin

the school board. And one of the best ways they can do Barnesville

this, is by asking the district to support a candidate forum Bloomington

during elections, so that candidates have a neutral platform Duluth
to share their vision for governance, and the public has an

opportunity to ask questions that will help them make their Heri Clerilel

voting decisions. Edina
_ Fridley

One last rah-rah for why you should work with the League .

) . . Hastings
of Women Voters in planning a school board candidate Hincklev-Finlavson
forum in your community: the forums can be taped by your Holdi 1 g Y
district or local cable news channel, and made available to © 'r’g or
the entire community, on demand, throughout the election. Hopkins
This is a great equity opportunity, benefiting candidates and Inver Grove Heights
voters alike. Successful forums that are also taped and made Minnetonka
available for future viewing were often viewed thousands Mounds View
of times in our previous forums, especially in communities Mountain Lake
without local newspapers anymore. We want to help you Ogilvie
make that happen for voters in Minnesota! We can also Richfield

connect candidates and your community to our Vote411 one-
stop-shop voter guide at https://www.vote411.org/lwvmn
for both voting and candidate information for elections across
Minnesota. Rothsay

Rush City

South Washington County
Spring Lake Park

Rosemount-Apple Valley-Eagan
Roseville Area

Still not sure2 Check out our dozens of linked candidate
forums from 2022 at https:/ /www.lwvmn.org/candidate -
forums-2022, and local articles from just a handful of the

candidate forums our local Leagues conducted throughout the St. Anthony-New Brighton
state last year. We are also very open to working with other St. Louis Park
partners such as the Chamber of Commerce in your area St. Paul
to co-sponsor forums. Our brand and methods are tested, St. Peter
trusted, nonpartisan, Ol:]d succesjsful, and we hopg to hear Wayzata
from you tfo start plonnmg for this falll 'Plfe.qse email me at Ve S [l et B e 2mgen
mwitte@lwvmn.org to discuss the possibilities!
Westonka
* Rochester: https://www.postbulletin.com/news/local / White Bear Lake Area

headline-2

JOURNAL | MINNESOTA SCHOOL BOARDS ASSOCIATION JULY-AUGUST 2023 29




Continuing Contract and Tenure —
How it is Changing in 2023

By Tiffany Gustin, MSBA Associate Director of Management and Insurance Trust Services

Laws passed during the 2023 legislative
session resulted in many changes that will
impact school districts, including continuing
contract/tenure.

Question: What is continuing
contract? What is tenure?

Answer: Continuing employment for
licensed K-12 teachers in Minnesota’s
public schools is outlined in MS 122A.40
and MS 122A.41. MS 122A.40
addresses the “continuing contract” rights
of all teachers in public schools, except
those who teach for school districts in
cities of the first class, which includes
Minneapolis, St. Paul, Rochester, and
Duluth. The tenure rights of those teachers

are addressed in MS 122A.41.

The terms “continuing contract rights”
and “tenure rights” are often used
interchangeably.

Question: Do teachers have a
probationary period?

Answer: Yes. A newly licensed teacher
has a three-year probationary period.
During this probationary period, school
districts have considerable discretion on
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whether to renew a teacher’s individual
teaching contract. Once a teacher
completes three continuous years of
teaching in one Minnesota school district,
they have completed their probationary
period. If the teacher leaves the school
district after three continuous years, that
teacher has a one-year probationary
period with any subsequent school district.

Statute allows for this three-year
probationary period to be interrupted for
military, maternity, paternity, or medical
leave.

Question: When does a teacher
earn continuing contract/tenure?

Answer: Once a newly licensed
probationary teacher completes three
years of continuous employment, they have
completed their probationary period. If the
teacher continues employment for a fourth
year, they have continuing contract/tenure
with that school district.

If the teacher leaves the school district
after three years of continuous employment
and successfully completes a one-year
probationary period with a new school

district, they have continuing contract/
tenure in the new school district if they
come back to teach for a second year.

Question: Can a continuing
contract/tenured teacher be
terminated?

Answer: Yes. In some cases, staff
reductions are necessary due to
“discontinuance of position, lack of pupils,
financial limitations, or merger of classes
caused by consolidation of districts” (MS
122A.40, Subd. 10 and MS 122A.41,
Subd. 14); when these reductions involve
continuing contract/tenured teachers,
they are called unrequested leaves of
absence (ULA). Language that outlines the
ULA process must be negotiated with the
exclusive representative of the teachers;
refer to your school district’s teachers’
Master Agreement for information on the
process.

However, to terminate a continuing
contract/tenured teacher for cause, a
school district must abide by statutory
process requirements. MSBA recommends
that school districts work with legal counsel
when considering termination for cause.
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Question: Did the 2023 legislative
session change the continuing
contract/tenure process?

Answer: Yes. Laws passed during the
2023 legislative session changed what
teaching experience can be credited
toward completing the probationary
period, shortened the number of
teaching days required, and aligned the
probationary period years of service
language in MS 122A.41 with said
language in MS 122A.40.

Prior experience: Prior to the 2023
legislative session, previous teaching
experience in charter schools and school
districts outside of Minnesota did not
count toward completion of a teacher’s
initial three-year probationary period. For
collective bargaining agreements effective
July 1, 2023, school districts must now
consider teaching experience in charter
schools and school districts outside of
Minnesota when calculating a teacher’s
probationary period.

Required number of days: Legislative action

also reduced the number of days required
for a year of teaching experience to count
from 120 days to 90 days. School districts
should keep in mind that, per statute, “days
devoted to parent-teacher conferences,
teachers' workshops, and other staff
development opportunities and days on
which a teacher is absent from school do
not count as days of teaching service”

for the purposes of determining whether
the year counts toward meeting the
probationary period (MS 122A.40, Subd.
5(e) and MS 122A.41, Subd. 2(d)).

Alignment of MS 122A.40 and MS
122.41: Prior to the 2023 legislative
session, all teachers in public schools within
cities of the first class had an initial three-
year probationary period, regardless of
previous teaching experience. Effective
August 1, 2023, all teachers in public
schools within cities of the first class have
the following probationary period: the
first three consecutive years of a teacher's
first teaching experience in Minnesota

in a single district is deemed to be a
probationary period of employment, and

the probationary period in each district in
which the teacher is thereafter employed
shall be one year.

Tiffany Gustin is the MSBA Associate
Director of Management and Insurance
Trust Services. Direct questions to Tiffany at
tgustin@mnmsba.org.

Sophie L.

There is no such thing as a
one-size-fits-all solution.

We recognize that every project and client
are unique and we treat them that way.

ISD 196 Turf Field
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BOLTON
& MENK

Real People. Real Solutions.

Bolton-Menk.com
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MSBA'S VENDOR DIRECTORY

MSBA'’s Veendor Directory helps connect school districts with the
products and services they need. The directory is always at your
fingertips. You'll find it printed in the back of every Journal magazine as
well as on the MSBA website at www.mnmsba.org. Most listings in the
web version of this directory include a link so you can head instantly to a
website or email address. The directory includes everything you need to
know to contact a company quickly—phone numbers, fax numbers and
addresses—in an easy-to-read format. If you have a service or product
you would like included in this directory, please contact Erica Nelson at
763-497-1778 or erica@pierreproductions.com.

ARCHITECTS/ENGINEERS /
FACILITY PLANNERS

Apex Facility Solutions, LLC

(Cody Capra)

3495 Northdale Blvd. NW, Suite 230
Coon Rapids, MN 55448
715-519-0781

WWW.apex-co.us
CodyC@apex-co.us

ATSR Planners/Architects/Engineers
(Jeremy Scheller)

8501 Golden Valley Road, Ste. 300
Minneapolis, MN 55427
763-545-3731, Fax 763-525-3289
www.atsr.com

jscheller@atsr.com

Bolton & Menk, Inc.

(Jay Pomeroy)

7575 Golden Valley Road, Suite 200
Golden Valley, MN 55427
763-544-7129
www.bolton-menk.com
jay.pomeroy@bolton-menk.com

Cuningham

(John Pfluger)

201 Main St. SE, Ste. 325
Minneapolis, MN 55414
612-379-3400, Fax: 612-379-4400
www.cuningham.com
jpfluger@cuningham.com

DLR Group

(Paul Lawton, AlA, ALEP)

520 Nicollet Mall, Ste. 200
Minneapolis, MN 55402
612-977-3500, Fax 612-977-3600
www.dlrgroup.com
plawton@dIrgroup.com
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EAPC Architects Engineers

(Sean Sugden)

539 Bielenberg Drive, Suite 115
St. Paul, MN 55125
701-412-3489

www.eapc.het
sean.sugden@eapc.net

GLTArchitects

(Steve Paasch)

808 Courthouse Square

St. Cloud, MN 56303
320-252-3740, Fax 320-255-0683
www.gltarchitects.com
spaasch@gltarchitects.com

Hallberg Engineering, Inc.

(Richard Lucio)

1750 Commerce Court

White Bear Lake, MN 55110
651-748-1100, Fax: 651-748-9370
www.hallbergengineering.com
info@hallbergengineering.com

ICS

(Pat Overom)

1331 Tyler St. NE Ste. 101
Minneapolis, MN 55413
763-354-2670, Fax: 763-780-2866
www.ics-builds.com
pat.overom@ics-builds.com

InGensa, Inc.

(Jacqui Coleman)

18215 45th Ave. N, Ste. C
Plymouth, MN 55446
952-222-3550, Fax 952-222-9980
www.ingensainc.com
jcoleman@ingensainc.com

ISG

(Andy Brandel)

6465 Wayzata Boulevard, Suite 970
St. Louis Park, MN 55426
952-426-0699

www.isginc.com
andy.brandel@ISGInc.com

JLG Architects

(Dan Miller)

Offices in Minneapolis,
St. Cloud & Alexandria
612-746-4260
www.jlgarchitects.com
dmiller@jlgarchitects.com

Larson Engineering, Inc.

(Matt Woodruff)

3524 Labore Road

White Bear Lake, MN 55110
651-481-9120, Fax 651-481-9201
www.larsonengr.com
mwoodruff@larsonengr.com

LSE Architects, Inc.
(Jennifer Anderson-Tuttle)
1401 Glenwood Avenue
Minneapolis, MN 55405
612-343-1010
www.Ise-architects.com
jtuttle@Ise-architects.com

MLA Architects

(Mark Lenz)

12 Long Lake Road, Ste. 17

St. Paul, MN 55115
651-770-4442, Fax 651-770-1997
www.architectsmla.com
mark@architectsmla.com

Nexus Solutions

(Michael David)

6885 Sycamore Lane North, Ste. 200
Maple Grove, MN 55369
612-747-1003, Fax 763-201-8410
www.nexussolutions.com
mdavid@nexussolutions.com

OPN Architects

(Tate Walker)

323 N. Washington Ave #200
Minneapolis, MN 55401
612-355-7111
www.opnarchitects.com
twalker@opnarchitects.com

SiteloglQ

(Ellen Anderson)

705 Mainstreet, Suite 705
Hopkins, MN 55343
888-514-1971, Fax: 952-487-9389
www.sitelogig.com
ellen.anderson@sitelogiq.com

Wendel

(Jim Wilson)

401 2nd Avenue North, Suite 206
Minneapolis, MN 55401
612-332-1401
www.wendelcompanies.com
jwilson@wendelcompanies.com

Widseth

(Mike Angland)

7804 Industrial Park Road

Baxter, MN 56425

218-316-3608, Fax: 218-829-2517
www.widseth.com
Mike.Angland@widseth.com

Wold Architects and Engineers
(Vaughn Dierks)

332 Minnesota St., Ste. W2000
St. Paul, MN 55101
651-227-7773, Fax 651-223-5646
www.woldae.com
mail@woldae.com

ATHLETIC FACILITIES

Bolton & Menk, Inc.

(Jay Pomeroy)

7575 Golden Valley Road, Suite 200
Golden Valley, MN 55427
763-544-7129
www.bolton-menk.com
jay.pomeroy@bolton-menk.com

ISG

(Andy Brandel)

6465 Wayzata Boulevard, Suite 970
St. Louis Park, MN 55426
952-426-0699

www.isginc.com
andy.brandel@ISGInc.com

JLG Architects

(Dan Miller)

Offices in Minneapolis,
St. Cloud & Alexandria
612-746-4260
www.jlgarchitects.com
dmiller@jlgarchitects.com
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ATTORNEYS

Kennedy & Graven, Chartered
(Maggie R. Wallner)

Fifth Street Towers

150 South Fifth St., Ste. 700
Minneapolis, MN 55402
612-337-9300, Fax 612-337-9310
www.kennedy-graven.com
contactus@kennedy-graven.com

Knutson, Flynn & Deans, P.A.

(Steve Knutson)

1155 Centre Pointe Dr., Ste. 10
Mendota Heights, MN 55120
651-222-2811, Fax: 651-225-0600
www.kfdmn.com
sknutson@kfdmn.com

Pemberton Law Firm

110 North Mill St.

Fergus Falls, MN 56537
218-736-5493, Fax: 218-736-3950
www.pemlaw.com

Ratwik, Roszak & Maloney, P.A.
(Joseph J. Langel)

444 Cedar Street, Suite 2100

St. Paul, MN 55101
612-339-0060, Fax: 612-339-0038
www.ratwiklaw.com
info@ratwiklaw.com

Squires, Waldspurger & Mace, P.A.
(Jeff Downes)

333 South 7th Street, Suite 2800
Minneapolis, MN 55402
612-436-4300, Fax: 612-436-4340
www.raswlaw.com
Jeff.Downes@raswlaw.com

Taft Stettinius & Hollister LLP
(Daniel F. Burns)

80 South 8th St., Ste. 2200
Minneapolis, MN 55402
612-977-8511, Fax: 612-977-8650
www.taftlaw.com
dburns@taftlaw.com

BUILDING ENVELOPE

Kline-Johnson & Associates

(Cory Meyer)

10400 Yellow Circle Drive Suite 300
Minnetonka, MN 55343
612-418-8882
www.kline-johnson.com
cory@kline-johnson.com

COMMISSIONING

EAPC Architects Engineers

(Sean Sugden)

539 Bielenberg Drive, Suite 115
St. Paul, MN 55125
701-412-3489

www.eapc.net
sean.sugden@eapc.net

Hallberg Engineering, Inc.

(Richard Lucio)

1750 Commerce Court

White Bear Lake, MN 55110
651-748-1100, Fax: 651-748-9370
www.hallbergengineering.com
info@hallbergengineering.com

ICS

(Pat Overom)

1331 Tyler St. NE Ste. 101
Minneapolis, Minnesota 55413
763-354-2670, Fax: 763-780-2866
www.ics-builds.com
pat.overom@ics-builds.com

Nexus Solutions

(Michael David)

6885 Sycamore Lane North, Ste. 200
Maple Grove, MN 55369
612-747-1003, Fax 763-201-8410
www.nexussolutions.com
mdavid@nexussolutions.com

COMMUNICATIONS/MARKETING

Captivate Media + Consulting
(Jake Sturgis)

755 Florida Ave. S, Ste. D1
Golden Valley, MN 55426
612-314-3314
www.captivatemedia.us
jake@captivatemedia.us
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CONSTRUCTION MANAGEMENT
& CONSULTING SERVICES

Apex Facility Solutions, LLC

(Cody Capra)

3495 Northdale Blvd. NW, Suite 230
Coon Rapids, MN 55448
715-519-0781

WWW.apex-co.us
CodyC@apex-co.us

Bradbury Stamm Construction
Winkelman

(John Waletzko)

340 Highway 10 South

St. Cloud, MN 56304
320-250-2938
www.bradburystamm.com
jwaletzko@bradburystamm.com

Donlar Construction

(Jon Kainz)

550 Shoreview Park Road
Shoreview, MN 55126
651-227-0631, Fax 651-227-0132
www.donlarcorp.com
jon.kainz@donlarcorp.com

H+U Construction

(Andy Hoffmann)

5555 West 78th St., Ste. A
Minneapolis, MN 55439
952-292-4833
www.hu-construction.com
ahoffmann@hu-construction.com

ICS

(Pat Overom)

1331 Tyler St. NE, Ste. 101
Minneapolis, Minnesota 55413
763-354-2670, Fax: 763-780-2866
www.ics-builds.com
pat.overom@ics-builds.com

InGensa, Inc.

(Jacqui Coleman)

18215 45th Ave. N, Ste. C
Plymouth, MN 55446
952-222-3550, Fax 952-222-9980
www.ingensainc.com
jcoleman@ingensainc.com

Knutson Construction

(Tony Joseph)

5985 Bandel Road NW

Rochester, MN 55901
507-421-9331, Fax 507-280-9797
www.KnutsonConstruction.com
tjoseph@knutsonconstruction.com

Kraus-Anderson

(John Huenink)

501 S. 8th St.

Minneapolis, MN 55404
612-747-6258
www.krausanderson.com
john.huenink@krausanderson.com

Nexus Solutions

(Michael David)

6885 Sycamore Lane North, Ste. 200
Maple Grove, MN 55369
612-747-1003, Fax 763-201-8410
www.nexussolutions.com
mdavid@nexussolutions.com

SiteloglQ

(Ellen Anderson)

705 Mainstreet, Suite 705
Hopkins, MN 55343
888-514-1971, Fax: 952-487-9389
www.sitelogig.com
ellen.anderson@sitelogig.com

Solid Rock Construction
(Harlan Worsham)

14665 Buchanan St. NE #4
Ham Lake, MN 55304
(763) 270-5058
WWW.srcmn.com
service@srcmn.com

Stahl Construction

(Cathy Schmidt)

861 E. Hennepin Avenue, Suite 200
Minneapolis, MN 55414
952-767-2110, Fax: 952-931-9941
www.stahlconstruction.com
cschmidt@stahlconstruction.com

COST ESTIMATING

ISG

(Andy Brandel)

6465 Wayzata Boulevard, Suite 970
St. Louis Park, MN 55426
952-426-0699

www.isginc.com
andy.brandel@ISGInc.com
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MSBA'S VENDOR DIRECTORY

EDUCATIONAL PROGRAMS/
SERVICES

The Minnesota Service Cooperatives
(Jeremy Kovash)

1001 East Mount Faith Ave.
Fergus Falls, MN 56537
218-739-3273, Fax 218-739-2459
www.lcsc.org

jkovash@Icsc.org

ELECTRICAL ENGINEERS/
AV SYSTEMS

Hallberg Engineering, Inc.

(Richard Lucio)

1750 Commerce Court

White Bear Lake, MN 55110
651-748-1100, Fax: 651-748-9370
www.hallbergengineering.com
info@hallbergengineering.com

ISG

(Andy Brandel)

6465 Wayzata Boulevard, Suite 970
St. Louis Park, MN 55426
952-426-0699

www.isginc.com
andy.brandel@ISGInc.com

ENERGY SOLUTIONS

Ameresco, Inc.

(Kent Wolf)

701 Xenia Ave South #240
Golden Valley, MN 55416
612-804-6274
WWW.ameresco.com
kwolf@ameresco.com

Apex Facility Solutions, LLC

(Cody Capra)

3495 Northdale Blvd. NW, Suite 230
Coon Rapids, MN 55448
715-519-0781

WWW.apex-co.us
CodyC@apex-co.us

ICS

(Pat Overom)

1331 Tyler St. NE Ste. 101
Minneapolis, Minnesota 55413
763-354-2670, Fax: 763-780-2866
www.ics-builds.com
pat.overom@ics-builds.com
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Nexus Solutions

(Michael David)

6885 Sycamore Lane North, Ste. 200
Maple Grove, MN 55369
612-747-1003, Fax 763-201-8410
www.nexussolutions.com
mdavid@nexussolutions.com

SiteloglQ

(Ellen Anderson)

705 Mainstreet, Suite 705
Hopkins, MN 55343
888-514-1971, Fax: 952-487-9389
www.sitelogig.com
ellen.anderson@sitelogig.com

ENVIRONMENTAL
CONSULTANTS

ISG

(Andy Brandel)

6465 Wayzata Boulevard, Suite 970
St. Louis Park, MN 55426
952-426-0699

Www.isginc.com
andy.brandel@ISGInc.com

FACILITY IMPROVEMENTS

Nexus Solutions

(Michael David)

6885 Sycamore Lane North
Maple Grove, MN 55369
612-747-1003

Fax: 763-201-8410
www.nexussolutions.com
mdavid@nexussolutions.com

Solid Rock Construction
(Harlan Worsham)

14665 Buchanan St. NE #4
Ham Lake, MN 55304
(763) 270-5058
WwWw.srcmn.com
service@srcmn.com

FACILITIES MAINTENANCE
& SUPPLIES

Kline-Johnson & Associates

(Cory Meyer)

10400 Yellow Circle Drive Suite 300
Minnetonka, MN 55343
612-418-8882
www.kline-johnson.com
cory@kline-johnson.com

RM Cotton Company

(Ryan Daugherty)

7145 Boone Avenue North, Suite 200B
Brooklyn Park, MN 55428
763-999-0906

www.rmcotton.com
rdaugherty@rmcotton.com

FINANCIAL MANAGEMENT

Baird

(Michael Hoheisel)

7755 3rd Street North, Suite 400
St. Paul, MN 55128
651-365-2582
www.RWBaird.com/MNSchools
mhoheisel@rwbaird.com

Ehlers

(Shelby McQuay)

3060 Centre Pointe Dr.

Roseville, MN 55113
651-697-8548, Fax: 651-697-8555
www.ehlers-inc.com
smcquay@ehlers-inc.com

MSBA-Sponsored CP-DBS,

LLC d/b/a Payschools

(Rick Killian)

40 Burton Hills Blvd., Ste. 415
Nashville, TN 37215
330-295-3140
www.payschools.com
rick.killian@payschools.com

MSBA-Sponsored MNTAAB (Minnesota
Tax and Aid Anticipation Borrowing
Program)

(Kelly Smith, Baker Tilly)
651-223-3099

www.bakertilly.com
kelly.smith@bakertilly.com

MSBA-Sponsored P-Card
(Procurement Card) Program
800-891-7910 or 314-878-5000
Fax 314-878-5333
www.pfmam.com/OurSolution/
PaymentSolutionsProgram

PFM Asset Management, LLC -
MSDLAF+

(Brian Johnson)

800 Nicollet Mall, 4th Floor
Minneapolis, MN 55402
612-371-3720, Fax 612-338-7264
www.msdlaf.org
bjohnson@pfmam.com

FIRE & SECURITY

Arvig

150 Second St. SW
Perham, MN 56573
888-992-7844
arvigbusiness.com
answers@arvig.com

FLOOR COVERINGS

Hiller Commercial Floors

(Dave Bahr)

2909 South Broadway
Rochester, MN 55904
507-254-6858 or 888-724-1766
www.hillerfloors.com
dbahr@hillercarpet.com

INDOOR AIR QUALITY

ISG

(Andy Brandel)

6465 Wayzata Boulevard, Suite 970
St. Louis Park, MN 55426
952-426-0699

www.isginc.com
andy.brandel@ISGiInc.com

INSURANCE

EMC Insurance Companies
(Patrick Kelly)

11095 Viking Dr., Ste. 230
Eden Prairie, MN 55344
262-717-3603
WWW.emcins.com
patrick.m.kelly@emcins.com

Minnesota School Boards Association
Insurance Trust (MSBAIT)

(Tiffany Gustin)

1900 West Jefferson Ave.

St. Peter, MN 56082-3015
800-324-4459, Fax 507-931-1515
www.mnmsba.org/MSBAIT
tgustin@mnmsba.org
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National Insurance Services

(Rob Keller)

14852 Scenic Heights Road, Ste. 210
Eden Prairie, MN 55344
800-627-3660, Fax 262-814-1360
www.NISBenefits.com
rkeller@NISBenefits.com

LABOR RELATIONS

Kennedy & Graven, Chartered
(Maggie R. Wallner)

Fifth Street Towers

150 South Fifth St., Ste. 700
Minneapolis, MN 55402
612-337-9300, Fax 612-337-9310
www.kennedy-graven.com
contactus@kennedy-graven.com

Ratwik, Roszak & Maloney, P.A.
(Joseph J. Langel)

444 Cedar Street, Suite 2100

St. Paul, MN 55101
612-339-0060, Fax: 612-339-0038
www.ratwiklaw.com
info@ratwiklaw.com

NATURAL GRASS FIELDS

Bolton & Menk, Inc.

(Jay Pomeroy)

7575 Golden Valley Road, Suite 200
Golden Valley, MN 55427
763-544-7129
www.bolton-menk.com
jay.pomeroy@bolton-menk.com

PLAYGROUNDS

Bolton & Menk, Inc.

(Jay Pomeroy)

7575 Golden Valley Road, Suite 200
Golden Valley, MN 55427
763-544-7129
www.bolton-menk.com
jay.pomeroy@bolton-menk.com

PROGRAM MANAGER

Donlar Construction

(Jon Kainz)

550 Shoreview Park Road
Shoreview, MN 55126
651-227-0631, Fax 651-227-0132
www.donlarcorp.com
jon.kainz@donlarcorp.com

PUBLIC FINANCE

Kennedy & Graven, Chartered
(Maggie R. Wallner)

Fifth Street Towers

150 South Fifth St., Ste. 700
Minneapolis, MN 55402
612-337-9300, Fax 612-337-9310
www.kennedy-graven.com
contactus@kennedy-graven.com

Ratwik, Roszak & Maloney, P.A.
(Joseph J. Langel)

444 Cedar Street, Suite 2100

St. Paul, MN 55101
612-339-0060, Fax: 612-339-0038
www.ratwiklaw.com
info@ratwiklaw.com

Taft Stettinius & Hollister LLP
(Daniel F. Burns)

80 South 8th St., Ste. 2200
Minneapolis, MN 55402
612-977-8511, Fax: 612-977-8650
www.taftlaw.com
dburns@taftlaw.com

SECURITY/COMMUNICATIONS
SYSTEMS

Arvig

150 Second St. SW
Perham, MN 56573
888-992-7844
arvigbusiness.com
answers@arvig.com

SOFTWARE SYSTEMS

MSBA-Sponsored CP-DBS,

LLC d/b/a Payschools

(Rick Killian)

40 Burton Hills Blvd., Ste. 415
Nashville, TN 37215
330-295-3140
www.payschools.com
rick.killian@payschools.com
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STRUCTURAL DESIGN/
ENGINEERING

ISG

(Andy Brandel)

6465 Wayzata Boulevard, Suite 970
St. Louis Park, MN 55426
952-426-0699

www.isginc.com
andy.brandel@ISGInc.com

Meyer Borgman Johnson

(Gary Sabart)

510 Marquette Ave. S, #3900
Minneapolis, MN 55402
612-604-3654, Fax: 612-337-5325
www.mbjeng.com
gsabart@mbjeng.com

TECHNOLOGY

Arvig

150 Second St. SW
Perham, MN 56573
888-992-7844
arvigbusiness.com
answers@arvig.com

TRANSPORTATION

Hoglund Bus Company

116 East Oakwood Drive
Monticello, MN 55362
763-295-5119, Fax: 763-295-4992
www.hoglundcompanies.com
brenda.otto@hoglundbus.com

I-State Truck Centers

(Todd Telin)

11152 Courthouse Blvd

Inver Grove Heights, MN 55077
952-435-9060, Fax: 952-435-9066
www.istatetruck.com
todd.telin@istatetruck.com

Minnesota Propane Association
(Dave Wager)

12475 273rd Ave NW
Zimmerman, MN 55398
763-633-4271

Fax: 763-631-4272
www.discoverpropanemn.com
info@mnpropane.org

Minnesota School Bus Operators
Association (MSBOA)

(Megan Thorstad)

4248 Park Glen Road
Minneapolis, MN 55416
952-928-4691
www.msboa.com
mthorstad@msboa.com

North Central Bus & Equipment
(Amber Barth)

25112 22nd Ave

St. Cloud, MN 56301
320-257-1214
www.northcentralinc.com
amberb@northcentralinc.com

United Bus Sales

(Derrick Agate)

16676 197th Ave NW

Big Lake, MN 55309
612-716-1776
www.unitedbussales.com
derrick@unitedbussales.com

Cole P.
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By Terence Morrow, MSBA Director of Legal and Policy Services

School district policies, like laws, can
be challenging to write and enforce.

Of course, some are simple, clear,

and objective. A rule requiring that an
educator have a required license, for
example, is relatively easy to determine
(admittedly, one could conjure a remote
situation in which even this becomes
complicated).

As every school board member knows,
objective and clear policies and

laws may be rare when it comes to
serving students who range from pre-
kindergarten through 12th grade and
their families. Individual circumstances
are often key to determining whether
intervention (including discipline) is
necessary. Accounting for the facts in a
speciﬁc case, however, can mean that
the policy or law must be written in broad
terms.

Dress codes represent an ongoing
problem when it comes to the goal of
creating clear rules while recognizing
that the specific circumstances matter
greatly. This analysis becomes especially
complex in light of the fact that the First
Amendment protects individuals’ right
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to express themselves through clothing.
This right extends to students, provided
that their clothing choice does not
substantially and materially interfere

with the educational process or violate a
law or policy (such as those prohibiting
obscenity, defamation, or discrimination).

An obijective dress code policy is
possible. Minnesota law permits school
boards to adopt a uniform requirement
for students (Minnesota Statutes
123B.36). Indeed, the word “uniform”
illustrates that this approach requires
relatively little judgment when it comes to
enforcement.

Moving from a uniform requirement,
school policies have historically tried
to create objective, clear rules when it
comes to the length of student clothing.
This approach can be seen in the ruler
test or “fingertip rule” with which many
of us are familiar. In addition to the
practical issues involved having school
staff measure student clothing, the ruler
approach addresses only length of
clothing, leaving other dress code matters
unanswered.

To respond objectively to non-length
issues concerning student clothing, some
school policies attempt to list the types
of clothing that are not permitted. MSBA
Model Policy 504 contains language
that may suggest this route: the policy
prohibits “’Short shorts,” skimpy tank
tops, tops that expose the midriff, and
other clothing that is not in keeping with
community standards.” Even this is only a
partial list, perhaps intended to provide
some guidance on clothing that violates
“community standards.” Clearly, it is a
practical impossibility to list each and
every type of clothing that would violate
the policy.

The situation becomes more complicated
as one turns to content that appears on
the clothing itself, such as an image, a
phrase, or other symbols. One cannot

list the messages embedded within
clothing that would offend community
standards or be inappropriate. Again, the
model policy offers broad parameters of
inappropriate clothing content:

Obijectionable emblems, badges,
symbols, signs, words, objects or
pictures on clothing or jewelry
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communicating a message that is racist, sexist, or otherwise
derogatory to a protected minority group, evidences gang
membership or affiliation, or approves, advances, or
provokes any form of religious, racial, or sexual harassment
and/or violence against other individuals.

In the end, dress code policies — like much of the law itself —
must rely upon terms that invoke judgment and discretion.
Some person or persons must determine whether clothing is
inappropriate, violates community standards, is objectionable
or derogatory, and so forth. It is better that the decision not use
a subjective standard (“I find this inappropriate”), but rather
attempt to use a broader perspective (which may be the intent
of focusing upon community standards).

Ultimately, the goals are to ensure that the educational
environment is free of substantial and material disruption and
to maintain a safe environment in which students and staff are
not subjected to harassment, discrimination, or violence.

Terence Morrow is the MSBA Director of Legal and Policy
Services. Direct questions to Terence at tmorrow@mnmsba.org.

Educational
Environments

Built for Success
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Khlyie W.

ARCHITECTURE

enriching communities
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RRM

RATWIK, ROSZAK
& MALONEY, PA.

A law firm dedicated to your needs.

Advancing School Law

% Student Management | | Data Privacy & Open Meeting Law
% Labor & Employment Law
=)

(g[%% In-Service Trainings
ﬁ Special Education School Business Office Affairs

444 Cedar St., Suite 2100 P: 61 2-339-0060 Scan the QR
St. Paul, MN 55101 Www.ratW|kIavy.§om code to learn
f v in more about RRM

School Board Advice & Policy
Development

Q Investigations, Harassment &

Discrimination
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SCHOOL BOARDS
ASSOCIATION

Where School Boards Learn to Lead

1900 West Jefferson Avenue, St. Peter, MN 56082-3015
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PLAN
Let us help you get your
project off the ground.

BUILD
Helping you build facilities
for future generations.

T4

00O

OPERATE
Sustainable buildings aren’t a trend,
they're an expectation.



