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As school boards decide on masking 
and vaccine requirements for students 
and sta�, MSBA is hearing of parents 
who want to open enroll their students 
in a neighboring school district that 
aligns with their beliefs on these topics.  
School districts should proactively look 
at their capacity limits to determine 
if they need to enforce a limit on the 
number of open-enrolled students they 
will accept.

�rough M.S. 124D.03, school 
districts have options for limiting 
enrollment. Subdivision 6. outlines the 
process for capacity limits:

■ Subd. 6. Basis for decisions. �e
board must adopt, by resolution, 
speci�c standards for acceptance and 
rejection of applications. Standards 
may include the capacity of a program, 
excluding special education services; 
class; or school building. �e school 
board may not reject applications for 

enrollment in a particular grade level 
if the nonresident enrollment at that 
grade level does not exceed the limit set 
by the board under subdivision 2.

�is allows the school district to set 
capacity limits for a program, class, or 
school building.

If the school district needs to set 
limits per grade level, then subdivision 
2 applies:

■ Subd. 2. Limited enrollment of
nonresident pupils. (a) A board may, 
by resolution, limit the enrollment of 
nonresident pupils in its schools or 
programs according to this section to a 
number not less than the lesser of:

(1) one percent of the total

enrollment at each grade level in the 
district; or

(2) the number of district residents
at that grade level enrolled in a 
nonresident district according to this 
section.

MSBA has a model resolution to 
limit enrollment by grade level.

MDE sta� have provided some 
additional information related to open 
enrollment:

■ Districts that receive more open
enrollment applications than seats 
available at a grade level must run a 
lottery to determine which students are 
o�ered seats. �e lottery must comply 
with M.S. 124D.03, Subd. 5a. Students 
who are not o�ered a seat through the 
lottery must be placed on a waiting list. 
Waiting lists must be for one year only 
and must not extend multiple years. 

Districts should determine whether to limit 
number of open-enrolled students to accept

Gary Lee
Deputy Executive Director
glee@mnmsba.org

See ENROLLMENT, Page 2

https://www.revisor.mn.gov/statutes/cite/124D.03
https://www.revisor.mn.gov/statutes/cite/124D.03
https://www.revisor.mn.gov/statutes/cite/124D.03
https://www.revisor.mn.gov/statutes/cite/124D.03
https://www.isginc.com/business-units/education/pre-k-12
https://telingroup.com/wp-content/uploads/2020/10/brochure-C2-Jouley-and-Proterra-summer-2020.pdf
http://www.mnmsba.org/Portals/0/ResolutionToCapEnrollment.docx
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■ When a student is coming or 
going from a district that receives 
Achievement and Integration revenue 
or when the new student has changed 
resident districts, the deadlines are 
waived. �us, there may be movement 
in a district and students may come o� 
the waiting list.

■ A student residing in your resident 
district who is homeschooling, can 
always go back to their resident public 
school district.

■ A student who unenrolls from 
open enrollment to attend a nonpublic 
school, including homeschools, is not 

entitled to continued open enrollment 
when they return from the nonpublic 
school. �ere is no “press pause” on an 
open enrollment or “leave of absence” 
from it. �e same rule applies to charter 
school enrollment.

■ When a district receives an 
application for open enrollment 
with a waived deadline because of 
Achievement and Integration funding 
in one or both districts, the receiving 
district has 90 days to enroll. �is 
provides the enrolling district with 
�exibility when a student can start that 
makes the best sense for that district 
and the student. For example, a district 

may require enrollment to occur at a 
quarter or semester break, as long as 
it is within 90 days of receiving the 
application.

■ New open enrollment students 
commit to at least one school year in 
the new district before the student can 
return to the resident district, unless 
both the resident district and serving 
district superintendent agree to an 
earlier transfer.

■ For more information, please 
see the Statewide Open Enrollment 
Instructions.

(Continued from Page 1)

ENROLLMENT: Homeschool students can  
go back to their resident public school districts

MSBA will be here for members 
24/7 for the start of the school year

In our e�ort to support, promote, and strengthen your work as a school board, the MSBA sta� is 
committed to extend its support. �is means that through the month of September, our sta� will be 
available not just during the day, but in the evenings, weekends, and holidays.

Just give us a call. Leadership is hard, yet rewarding, work. �e past 20 months have been, to say the 
least, beyond hard and not very rewarding at times, and your MSBA sta� want to help.

Check your email inbox for a message that lists MSBA sta� members’ email addresses and cell phone 
numbers. Plug our sta� members’ cell numbers into your phone to make access even easier.

Sincerely,

Kirk Schneidawind, MSBA Executive Director

https://education.mn.gov/mdeprod/idcplg?IdcService=GET_FILE&dDocName=mde074213&RevisionSelectionMethod=latestReleased&Rendition=primary
https://education.mn.gov/mdeprod/idcplg?IdcService=GET_FILE&dDocName=mde074213&RevisionSelectionMethod=latestReleased&Rendition=primary
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Submit your workshop and roundtable proposals for the 2022 MSBA Leadership Conference 
through September 27. �e Leadership Conference is currently scheduled for an in-person event 
�ursday, January 13, and Friday, January 14, 2022, at the Minneapolis Convention Center.

MSBA will also be accepting nominations for the 2022 All-State School Board and the Rising 
Star award, as well as applications for the School Excellence Showcase.

■ All-State School Board nominees must have a Leadership Development Certi�cate 
(completing Phase I-IV workshops) and have attended at least two Leadership Conferences. �e 
nomination deadline is October 18.

■ �e Rising Star award honors an outstanding school board member who is serving within 
their �rst four years on a school board (which is a current member of MSBA). �e nomination 
deadline is October 18.

■ �e School Excellence Showcase allows school districts to showcase their exemplary student, 
adult or early childhood programs. �e application deadline is November 1.

Visit www.mnmsba.org/LeadershipConference to access nomination or application forms.

MSBA accepting workshop proposals through 
September 27 and nominations for board awards

2022 Leadership Conference

Late registration is still available for MSBA’s Building a 
High-Performance School Board Team: Phase III Workshop 
and/or the Representing Your Community �rough Policy 
and Engagement: Phase IV Workshop. Visit the workshop 
websites (see accompanying box) for details.

■ Phase III focuses on characteristics of a high-performing 
school board team, stages of board development, navigating 
board dynamics, small-group interactions with school board 
video scenarios, and the MSBA School Board Self-Evaluation.

■ Phase IV focuses on in-depth discussions and examples 
of a board member’s role as a policymaker and interactive 
small-group sessions that walk through an actual community 
engagement activity. �is workshop will also have a segment on 
dealing with the media and public forums.

Build a strong board, learn about community engagement 
via Phase III and Phase IV; late registration is available

MSBA Workshop Series

Roseville Area School Board 
Member Curtis Johnson was 
the recipient of the MSBA 
Rising Star award in 2021.

Phase III-Phase IV Schedule
Building a High-Performance 

School Board Team: Phase III Workshop
■ Part A: 9 a.m. to noon �ursday, September 9, 2021
■ Part B: 9 a.m. to noon �ursday, September 16, 2021
■ Website: www.mnmsba.org/Phase-III-Workshop

Representing Your Community �rough 
Policy and Engagement: Phase IV Workshop

■ Part A: 9 a.m. to noon �ursday, September 23, 2021
■ Part B: 9 a.m. to noon �ursday, September 30, 2021
■ Website: www.mnmsba.org/Phase-IV-Workshop

MSBA launching new website on Monday, September 13
�e MSBA sta� is pleased to announce that our new website will go live on Monday, September 13. �e new website 

will still be at http://www.mnmsba.org, but will have a fresh look, be more mobile friendly, and feature enhanced search 
capabilities. Look for a follow-up email notice coming soon with additional information about the new website.

http://www.mnmsba.org/LeadershipConference
http://www.mnmsba.org/Phase-III-Workshop
http://www.mnmsba.org/Phase-IV-Workshop
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Looking for a superintendent?

What makes MSBA’s Executive Search Service unique?
■  Our lens of school board leadership: MSBA’s sole focus is school boards, and everything we do is

viewed through the lens of helping school boards support students and public education.

■  Our transparency and communication: Transparency ensures public perception matches reality,
so your board can rest con�dently in the hiring process and candidate selection.

■  Our post-hiring support: MSBA’s follow-up search services are second to none, and our partnership
with the Minnesota Association of School Administrators (MASA) helps ensure a strong start for
the superintendent’s �rst year.

School boards articulate and pursue a 
community’s hopes for its young people, 

and hiring your district’s leader is a 
critical part of that pursuit. MSBA will 

help you hire not only a superintendent, 
but the right superintendent.

MSBA is proud to partner with districts 
in every aspect of board leadership.

Our mission is to fully support your work, 
including in times of superintendent transition.

Executive Search Service

MSBA’s Executive Search Service 
can help you ...

■  Strengthen your hiring process

■  Ensure adherence to all public meeting laws

■  Unite your board in the selection of your
    new superintendent

“MSBA far surpassed our expectations. �ey are the perfect guide 
to help school boards navigate the superintendent search process, 
and I would absolutely recommend MSBA because of their depth of 
expertise and ability to empower boards to make informed decisions. 
Also — and this is no small thing — the candidates they brought 
forward were exceptional. I cannot imagine how we could have 
navigated this experience without them.” 

Dr. Jean Marvin, Board Chair, Rochester Public Schools

Contact MSBA’s Executive Search Service today!

  Barb Dorn
Director of Leadership Development and Executive Search

bdorn@mnmsba.org | mnmsba.org/ExecutiveSearchService

MSBA is a member of the National 
A�liation of Superintendent Searchers (NASS).

http://www.mnmsba.org/ExecutiveSearchService
http://www.mnmsba.org/ExecutiveSearchService
http://www.mnmsba.org/ExecutiveSearchService
mailto:bdorn@mnmsba.org
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By Greg Abbott, MSBA Director of Communications

Because of census updates and redistricting, no special 
elections will be allowed during the 19 weeks prior to the 
state Primary Election on August 9, 2022 (M.S. 204B.135, 
subdivision 4).

�is blackout happens once a decade in the year ending 
in “2.” If your school district is thinking about a spring 2022 
bond referendum, make sure your sta� and board know that 
in 2022, the only available dates will be February, August, 

and November.
If your district is planning on a February bond 

referendum, remember that the combined polling place 
resolution done each year must then be completed by 
November 10, 2021, not December 31, 2021.

School districts with board vacancies will also be 
prevented from having special elections in April or May 
of 2022. If you have questions about referendums, contact 
MSBA’s Greg Abbott (507-420-1881 or gabbott@mnmsba.
org) or Maria Lonis (mlonis@mnmsba.org).

April and May 2022 will be blocked for bond, special elections

MSBA’s 2021 survey of school 
districts shows 34 districts will be 
asking voters for help with building 
projects and capital project levies at the 
general election on November 2. Of 
those 34 districts, 11 questions will ask 
for capital project levies for technology.

Another 42 school districts will be 
asking for operating levy funding. 
Of those 42 requests, 12 districts 
are simply asking to renew current 
operating levies.

Earlier this year, 17 school districts 
had asked for bond or capital project 
levy help. Seven of those districts were 
able to pass those questions, 10 other 
questions failed.

�e 51 bond and capital levy 

questions so far this year are much 
higher than the 23 questions that went 
to voters in 2020, but 2019 still holds 
the record with 63 districts asking for 
bond or capital levy projects.

�e 42 operating levies this year 
are also much more than the 33 levy 
requests in 2020 and almost as many as 
the 45 requests in 2019.

For a detailed list of all 2021 bonds, 
capital project levies and operating 
levies, go to MSBA’s Elections and 

Referendums page at www.mnmsba.
org/Elections-Referendums.

If your district is not on our list, 
contact MSBA’s Greg Abbott at 
gabbott@mnmsba.org.

School districts should note that 
September 17 is the deadline to 
have absentee ballots available for the 
public on your referenda and the 33 
districts holding special elections to 
�ll vacancies. A school election o�cer 
must be in your district o�ce these 
46 days before the election to help the 
public with ballots and an early voting 
area should be set up. Districts should 
also have selected an absentee ballot 
board to review applications as they 
come in.

MSBA survey shows 34 districts asking voters for bonds 
or capital project levies; 42 asking for operating levy help

Elections and Referendums

Greg Abbott
Director of Communications
gabbott@mnmsba.org

Planning and executing a successful school referendum is a combination of science and art. Many 
factors a�ect the outcome of these important elections ranging from aging demographics to the political 
environment to social media.

�rough his “School Tax Elections: Planning for Success in the New Normal,” Dr. Don Li�o — the 
director of Baker Tilly — provides an overview of things to know and think about when a school tax 
election is on the horizon. 

Visit http://www.mnmsba.org/Webinars (log-in required) to access the Zoom meeting link.

MSBA Webinar: “School Tax Elections” recording is now available

Don Li�o
Please see Page 9 for information about MSBA’s next webinar, “Demographic Trends: 

The 2020 Census and its Impact on School Districts,” with State Demographer Susan Brower.

http://www.mnmsba.org/Elections-Referendums
http://www.mnmsba.org/Elections-Referendums
https://www.revisor.mn.gov/statutes/cite/204B.135
https://www.revisor.mn.gov/statutes/cite/204B.135
mailto:gabbott@mnmsba.org
mailto:gabbott@mnmsba.org
mailto:gabbott@mnmsba.org


Page 6    Tuesday, September 7, 2021 

Advocacy

MSBA Advocacy Tour Zooms ahead this week

�e MSBA Advocacy Tour continues this week with 
another round of virtual meetings. �e Advocy Tour brings 
together MSBA members to discuss policy and funding 
issues that are impacting their school districts. During this 
tour, ideas are generated for MSBA’s legislative agenda.

Please visit www.mnmsba.org/AdvocacyTour or see 
accompanying box for the remaining schedule.

MSBA’s Strategic Planning Services 
gets your school board-superintendent 

team on the same page!

www.mnmsba.org/StrategicPlanningServices

■ Create clear expectations for
school district operations.

■ Drive your district to continually
improve in pursuit of excellence.

■ Meet requirements to establish
a plan to develop the World’s
Best Workforce.

Contact MSBA’s 
Gail Gilman for more 

information today!
ggilman@mnmsba.org

800-324-4459

Remaining Advocacy Tour Schedule
Wednesday, September 8, 2021
6 p.m. — Director District 12 (Northwest Minnesota)

�ursday, September 9, 2021
6 p.m. — Director District 3 (Southwest Minnesota)
7:30 p.m. — Director District 4 (West Metro)

Wednesday, September 15, 2021
6 p.m. — Director District 5 (North Metro)
7:30 p.m. — Director District 6 (Northeast Metro)

Tuesday, September 21, 2021
6 p.m. — Director District 13 (Southwest Metro)

Wednesday, September 22, 2021
6 p.m. —  Director District 11 (Northeast Minnesota)

Tuesday, September 28, 2021
6 p.m. — Director District 9 (East-Central Minnesota)
7:30 p.m. — Director District 10 (West-Central Minnesota)

http://www.mnmsba.org/AdvocacyTour
http://www.mnmsba.org/AdvocacyTour
http://www.mnmsba.org/StrategicPlanningServices
http://www.mnmsba.org/StrategicPlanningServices
mailto:ggilman@mnmsba.org
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MSBA has updated our charts containing Mandated Annual Noti�cations for Parents and Mandated Annual 
Noti�cations for Employees at www.mnmsba.org/SchoolDistrictResources (log-in required), which help districts track 
federal and state mandated annual noti�cations.

�ese lists provide a brief description of each mandate, as well as when, to whom, and by what method each noti�cation 
must be send out. Each list is accompanied by a comprehensive checklist and directions on how to access free translated 
noti�cations through programming provided by the Minnesota Department of Education.

MSBA’s annual noti�cations charts for parents, employees have been updated

MSBA is asking districts for their assistance. Once districts have completed their negotiations with their teachers, please 
submit the MSBA Teacher Salary Settlement Summarization Sheet Survey – 2021-2023. �is biennial survey collects the 
�nancial details resulting from the negotiations and settlement of the Master Agreement between the school district and the 
teachers’ exclusive representative. MSBA has collected and provided its members with this historical information for many 
years. �e data is available to our members in the form of web-based reporting and Excel spreadsheets.

Each district has designated an individual to provide this information as follows:
■ Go to http://www.mnmsba.org/DataHub (log in required). On the right-hand side of the page, under the heading of 

“Data Requests,” a link to the Summarization Sheet should be listed in red font.
■ To access the survey, the designated contact must use their login credentials and not those of another district user. �e 

survey may be updated all at once or during multiple sessions.
■ �ree buttons are on the �rst page of the survey: “Instructions,” “Settlement,” and “Finish Survey.” On the “Instructions” 

page, select the “Click here” link for detailed information for each input �eld. �e “Settlement” page is used to input the data. 
Once the survey is completed, select the “Finish Survey” button, �ll in the �elds, and submit the data.

If you have questions regarding who is the district’s designated contact or how to complete the Teacher Salary Settlement 
Summarization Sheet Survey, please contact MSBA’s Ti�any Gustin at tgustin@mnmsba.org or 507-934-2450.

MSBA Teacher Salary Settlement survey action requested
Management

�e Minnesota Department of Labor recently announced the state’s minimum-wage rates will be adjusted for in�ation 
e�ective January 1, 2022.  �e resulting increase is 25 cents per hour for large employers and 21 cents per hour for small 
employers.

Minnesota Department of Labor to adjust minimum wage for in�ation

For additional information regarding Minnesota’s minimum wage, including training wages and youth wages, visit the 
Department of Labor’s website at http://www.dli.mn.gov/business/employment-practices/minimum-wage-minnesota.

Later this fall, visit https://www.dli.mn.gov/about-department/workplace-posters for the updated minimum wage poster.

Provision Current Minimum Wage Rate
New Minimum Wage Rate 
E�ective January 1, 2021

Large Employer $10.08 per hour $10.33 per hour
Small Employer $8.21 per hour $8.42 per hour

School boards: Get prepared through MSBA’s Master Agreement analysis service
At a member district’s request, Management Services sta� will provide written analyses of teacher, non-licensed, and 

other Master Agreements. �e analysis will point out the strengths and weaknesses in the existing Master Agreement 
and may be used not only to plan and prepare management’s proposal(s) but also to possibly address labor proposals and 
positions for upcoming negotiations. Visit http://www.mnmsba.org/MasterAgreementAnalysis for more information.

http://www.mnmsba.org/SchoolDistrictResources
mailto:tgustin@mnmsba.org
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■ An opportunity for conversations between
new school board members and MSBA sta�.

■ �is safe space is for members that began their
term on the local school board in 2021 only.

■ Each meeting will begin with a set topic,
but most of the time will be spent getting to
know other new school board members and
discussing your questions.

New Board Member Conversation

�is monthly meeting for new school 
board members will be held the third 

Tuesday of the month at 9 a.m.

Next meeting: 9 a.m. to 9:45 a.m. Tuesday, September 21
Look for an email invitation later this month.

Networking

In addition to the MSBA sta� ’s 24/7 commitment to you 
during September, we are also relaunching our virtual Co�ee & 
Conversation meeting series for school board members.

�e �rst meeting is scheduled for 8:15 a.m. Friday, September 10. 
Board members, look in your email inbox for an invitation.

Support from the MSBA sta� and other school board members 
— who are experiencing many of the same issues as you — can be 
invaluable. Connecting with your school board colleagues — and 
sharing what’s working and what’s not — is the purpose of our 
“Co�ee & Conversation” series.

Co�ee & Conversation resumes September 10
Coffee & Conversation Schedule

8:15 a.m. to 9:15 a.m. Friday, September 10, 2021
8:15 a.m. to 9:15 a.m. Friday, September 24, 2021
8:15 a.m. to 9:15 a.m. Friday, October 1, 2021
8:15 a.m. to 9:15 a.m. Friday, October 15, 2021
8:15 a.m. to 9:15 a.m. Friday, October 29, 2021
8:15 a.m. to 9:15 a.m. Friday, November 5, 2021
8:15 a.m. to 9:15 a.m. Friday, November 19, 2021
8:15 a.m. to 9:15 a.m. Friday, December 10, 2021
8:15 a.m. to 9:15 a.m. Friday, December 17, 2021
8:15 a.m. to 9:15 a.m. Friday, January 7, 2022
8:15 a.m. to 9:15 a.m. Friday, January 21, 2022
8:15 a.m. to 9:15 a.m. Friday, January 28, 2022

The Coffee & 
Conversation 

series is 
sponsored by 

PFM.

http://www.mnmsba.org/CoffeeConversation
http://www.mnmsba.org/CoffeeConversation
http://www.mnmsba.org/CoffeeConversation
https://pfm.com/
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Demographic Trends: The 2020 Census 
and its Impact on School Districts

1 p.m. �ursday, September 16, 2021

The MSBA Webinar Series is sponsored by:

MSBA Webinar Series

�e next two decades will bring big changes to the Land of 10,000 Lakes.
Susan Brower, Minnesota’s State Demographer, will discuss the changing growth 

patterns in the state, and describe how demographic shi�s are likely to play out in the 
years ahead.

Join Susan for a lively discussion about what these changes will mean to current and 
future students of Minnesota.

Visit http://www.mnmsba.org/Webinars to access the Zoom meeting link.

Follow SBASBA on social media!

www.facebook.com/
mnmsba

www.twitter.com/
mnmsba

www.instagram.com/
mnschoolboards

www.youtube.com/
mnmsbavideo

https://www.larsonengr.com/
https://www.lhbcorp.com/
https://www.ontocollege.com/
https://widseth.com/
https://www.instagram.com/mnschoolboards/
https://www.youtube.com/user/mnmsbavideo
https://twitter.com/mnmsba
https://www.facebook.com/mnmsba/


Page 10    Tuesday, September 7, 2021 

The New Standard in Board Agenda 
Preparation and Decision Making 

 
BoardBook Premier®, an effective paperless board agenda preparation 
software, has been meeting the needs of school boards, government entities, 
and nonprofits for the past 15 years. Our agenda preparation software is easy 
to use, efficient, and has been proven to reduce costs associated with creating 
and managing board packets.

BoardBook Premier allows governing boards to compile meeting documents, 
agendas, and minutes in a concise and user-friendly format. With different 
permission levels, you can grant access to only those who need to see 
information. Posting of public notices can be accomplished with the click
of a button.

BoardBook Premier has contracts with state school board associations in 
twelve states, including Connecticut.

Interested in finding out more about BoardBook Premier and how it can save 
you time and money? Sign up for a live 30-minute webinar demonstration by 
visiting boardbook.org. 

 
 

Some of the features include: 

• Online AnywhereAccess 
to MeetingInformation

• Secure Document 
Management

• Intuitive BoardExperience

• Flexible Range of Permission 
Options for All Users

• Seamless Cloud-Based 
Interaction

• Streamlined Features 
(Drop and Drag, 
Simultaneous Uploads)

• Customizable Meeting 
Documents

• Books andDocuments

• Public Subscription

boardbook.org 

Contact us for more information 
sales@boardbook.org 
888.587.2665 

https://www.boardbook.org/home.aspx
https://www.boardbook.org/home.aspx
https://www.boardbook.org/home.aspx
mailto:sales@boardbook.org
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By �e Hanover Insurance Group

Public schools across the country face 
many of the same risks, exposing the 
schools to �nancial and reputational 
loss, and leaving school leaders with 
the daunting task of mitigating those 
risks. �e right insurance protection is 
essential when it comes to signi�cantly 
reducing exposures. 

With this in mind, �e Hanover 
o�ers tips to help Minnesota school 
leaders manage �ve common risks.

Employment practices risks
With educators frequently involved in 

employment-related decisions, common 
causes for concern are wrongful 
termination, discrimination and, 
retaliation. To help alleviate possible 
risks, it is crucial that schools include a 
human resources professional and legal 
counsel in their process, in addition 
to educators. Similarly, ensuring 
proper documentation of hiring 
processes, terminations, disputes, and 
performance reviews can help protect 
schools from possible employment 
practices issues. Schools may have 
all the proper protocols in place, but 
additional training and enforcement of 
protocols o�en can provide an added 
layer of protection.

Sexual assault and abuse risks
Most schools have some form of 

insurance coverage for assault and 
abuse, but it’s always a good idea to 
make sure all school employees are 
trained on (1) how to recognize the 
signs of abuse, (2) actions they can take 
to prevent abuse, and (3) the proper 
procedures for reporting abuse. �is is 
especially true for school employees and 
volunteers who are mandated reporters, 

legally responsible for reporting 
possible abuse.

Security risks
Whether it’s exposures from 

overnight events or access in primary 
schools, security is a major concern. 
Developing a proper response to an 
event is an important part of safety, 
but prevention is also crucial. �ings 
like key card security on doors, video 
monitoring systems, and ensuring 
exterior doors are not being propped 
open can help schools address some top 
security concerns. Consider developing 
a threat assessment team to develop a 
process to identify, assess, and manage 
threatening situations.

Sports injury risks
�e safety of student athletes is a key 

concern for coaches and school leaders. 
With frequent practices and games o�en 
requiring high energy, heat exhaustion 
and illness can pose a signi�cant threat, 
especially during the warmer months of 
the year. Ensure coaches are prepared 
to recognize signs of heat-related 
illnesses and have a management plan 
in place. A concussion prevention and 
management plan is another necessity 
to help protect student athletes. 

Slip and fall risks
Claims related to slips and falls 

remain among the most common for 

schools. Creating a slip, trip, and fall 
prevention plan — and investing a good 
portion of a yearly budget to update 
facilities — can help prevent injuries 
and reduce this risk. While individual 
slip and fall claims may not be the most 
costly of these common risks, they are 
o�en the most frequent claim scenario 
that school leaders face and in aggregate 
cost millions of dollars annually 
nationwide.

Disclaimer: �e recommendation(s), 
advice, and contents of this material 
are provided for informational purposes 
only and do not purport to address every 
possible legal obligation, hazard, code 
violation, loss potential, or exception to 
good practice. �e Hanover Insurance 
Company and its a�liates and 
subsidiaries (“�e Hanover”) speci�cally 
disclaim any warranty or representation 
that acceptance of any recommendations 
or advice contained herein will make 
any premises, property, or operation 
safe or in compliance with any law or 
regulation. Under no circumstances 
should this material or your acceptance 
of any recommendations or advice 
contained herein be construed as 
establishing the existence or availability 
of any insurance coverage with �e 
Hanover. By providing this information 
to you, �e Hanover does not assume 
(and speci�cally disclaims) any duty, 
undertaking, or responsibility to you. 
�e decision to accept or implement 
any recommendation(s) or advice 
contained in this material must be made 
by you. For more information about 
�e Hanover and our comprehensive 
insurance program for schools, visit our 
website at https://www.hanover.com/
businesses/industries/educational-
institutions.

Managing �ve common risks in schools
MSBAIT Matters

�e Hanover Insurance Group is a participating 
property and casualty insurer in the MSBAIT  
Risk Protection Program. Visit the Hanover 
website for additional education resources. 

http://www.hanover.com/
http://www.hanover.com/
http://www.hanover.com/
http://www.mnmsba.org/MSBAIT-RiskProtectionProgram
http://www.mnmsba.org/MSBAIT-RiskProtectionProgram
https://www.hanover.com/businesses/industries/educational-institutions
https://www.hanover.com/businesses/industries/educational-institutions
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Job openings, marketplace notices, and other information can be emailed to blombard@mnmsba.org or faxed to 507-931-1515.

Job Openings | Visit http://www.mnmsba.org/DistrictJobOpenings for application information.

Superintendents
■ Intermediate School District 287 — Superintendent (Application deadline: November 19, 2021)

Other Administrators
■ Anoka-Hennepin — General Counsel (Application deadline: September 15, 2021)
■ Austin — Director of Finance and Operations (Position is open until �lled)
■ St. Cloud Area — Supervisor of Transportation (Position is open until �lled)

Minnesota School District Liquid Asset Fund Plus Rate
Visit https://www.msdlaf.org to access the current Minnesota School District Liquid Asset 
Fund Plus rate. The Fund was established for the purpose of allowing Minnesota public school 
entities and districts (collectively “school districts”) to pool their investment funds to seek the 
highest possible investment yield, while maintaining liquidity and preserving capital.

Learn e�ective ways to build relationships and collaborate with both sta� and leaders through the Bridging Divides 3.0: 
Collaborative Communities workshop. MSBA is partnering on this workshop, which is scheduled for 9:30 a.m. to 1 p.m. 
Wednesday, September 29, 2021.

During this workshop, attendees will:
■ Explore how Minnesota communities are changing and why that matters.
■ Gain ideas to develop your team and onboard new sta� and leaders.
■ Plan leadership approaches to leverage di�erent roles.
See https://www.sourcewell-mn.gov/services/mn-programs/community/professional-development/bridging-divides-3 

for registration and program information.

Collaborative Communities workshop set for September 29
Learning

�e Minnesota Department of Health is hosting School Indoor Air Quality (IAQ) Coordinator and Environmental 
Health Training webinars in October.

Public schools must have health and safety programs that comply with health, safety, and environmental regulations 
and best practices, including indoor air quality (IAQ) management. One best practice is that public schools have an IAQ 
Coordinator. �is webinar will discuss the state’s best practices for school IAQ management. �e same content will be o�ered 
twice — on October 5 and 28.

Visit https://www.health.state.mn.us/communities/environment/air/schools/training.html to access registration and 
additional information.

Healthy school environments training scheduled for October
Health and Safety

http://www.mnmsba.org/MSDLAF
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Minnesota School Boards Association Insurance Trust
Managing Member Risk Since 1972

Life and Long-Term Disability

MSBAIT endorses National Insurance Services as the preferred provider for life and long-term disability insurance.

☑ Drones  ☑ Cyber/Data Breach

☑ Tenants User Liability Program (TULIP)☑ International Travel

☑ Builder’s RiskThe Advanced Protection Program features 
insurance coverage enhancements 
designed specifically to protect schools.

Advanced Protection Program

Ti�any Gustin
tgustin@mnmsba.org

Call 800-324-4459 to speak with an MSBAIT representative  
or visit www.mnmsba.org/MSBAIT.

Risk Protection Program

The MSBAIT Risk Protection Program — developed in collaboration with Marsh & McLennan Agency — offers 
property, casualty, and workers’ compensation insurance and risk management products and services to eligible 
MSBA member school districts through select, participating insurers and other providers.

Property/Casualty Insurers Workers’ Compensation Insurers

Minnesota School Boards Association 
Insurance Trust

http://www.mnmsba.org/MSBAIT
http://www.nisbenefits.com/
https://www.marshmma.com/industries/education/state-specific-programs
https://www.sfmic.com/
http://www.rascompanies.com/
https://viewpoint.libertymutualgroup.com/industry/public-entities/?associated-persona=risk-management
http://www.emcins.com/
https://www.glatfelterpublicpractice.com/
http://www.hanover.com/
http://www.mnmsba.org/MSBAIT
mailto:tgustin@mnmsba.org



